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PREAMBLE
This Agreement entered into as of July 1, 2001, by and between the Board of Education
of the Briarcliff Manor Union Free School District, New York (hereinafter called the "Board of
Education," the "Board," or the "District"), and the Briarcliff Teachers' Association (hereinafter
called the "Association" or "B.T.A.") is to be effective until June 30, 2005.
WITNESSETH
WHEREAS, the Board and the Association recognize and declare that providing a
quality education for the children of Briarcliff Manor is their mutual aim and that the character of
such education depends predominantly upon the quality and morale of the teaching service, and
WHEREAS, the members of the teaching profession are particularly qualified to assist in
formulating policies and programs designed to improve educational standards, and
WHEREAS, the Board has a statutory obligation pursuant to Article 14 of the Civil
Service Law (Chapter 392 of the Laws of 1967, Public Employees' Fair Employment Act) to
negotiate with the Association as the representative of its teaching personnel with respect to
hours, wages, terms and conditions of employment, and
WHEREAS, the parties have reached certain understandings which they desire to
confirm in this Agreement.
In consideration of the following mutual covenants, it is hereby agreed as follows:
ARTICLE I
RECOGNITION
The District hereby recognizes the Association as the exclusive representative for
collective negotiations with respect to salaries, wages, hours, and all other terms and conditions
of employment for all professional certified personnel and school nurses employed by the
District (except the Superintendent of Schools, school principals, assistant principals, director of
pupil personnel services, assistant superintendent for business, and all other administrative
personnel), hereinafter sometimes referred to as the "teachers' unit." The District and the
Association agree, pursuant to Chapter 208 of the Civil Service Law, that the Association shall
have unchallenged representation status for the maximum period permitted by law on the date of
execution of this Agreement.
ARTICLE II
NEGOTIATION PROCEDURES
A. It is agreed that the terms and conditions of emploYment provided in this
Agreement shall remain in effect unless altered by mutual agreement in writing between the two
parties or until the expiration date of this contract.
B. No later than December 15 of the expiring school year of the Agreement the
parties will meet to review ground rules and set a calendar of future dates to enter into good faith
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negotiations over a successor agreement. If such an agreement is not concluded one hundred
twenty (120) days prior to the date of the Annual School District Meeting, either party may
request the State Public Employment Relations Board to assist the parties to reach agreement.
Such mediation and fact-finding will be governed by the provisions of Section 209 of the Civil
Service Law (The Public Employees' Fair Employment Act).
C. The Association and the Board agree to furnish each other, upon request, such
information as may be reasonably available to permit them, intelligently and effectively, to
discharge their obligation to negotiate collectively.
D. While no final agreement shall be executed without ratification by the Association
and Board, negotiating teams of the Association and Board will be given all necessary authority
to make, consider and enter into agreements subject to ratification of the Association and Board.
ARTICLE III
SUPPORT Of EXCLUSIVE
TEACHER REPRESENTATIVE
A. On and after the date of this Agreement, any agreement between the Board and
any individual member of the teachers' unit regarding the terms and conditions of their
employment shall be expressly subject to this Agreement.
B. Membership in the Association shall, at all times, be open to all members of the
teachers' unit, regardless of race, creed, handicap, sex, marital status, color, age, political
affiliation or activity or national origin. The Association represents the interests of all members
of the teachers' unit without regard to membership in the Association.
C. Membership in the Association shall not be, or become, a condition of
employment or a preference in employment nor a condition of, a preference in, the continuation
of employment of any person.
ARTICLE IV
PAYROLL DEDUCTIONS
The Board agrees to deduct the dues of the Briarcliff teachers in periodic installments
from the salaries of those persons who have duly authorized the Board, in writing, to make such
deductions and remit the amounts so deducted to the designated organizations.
A. The organizations that the Briarcliff teachers may select for this purpose are the
Briarcliff Teachers' Association, and any organization with which it is affiliated, credit union, tax
sheltered annuities, and others so designated by the Association or new employees transferring
benefits from previous employment.
B. Each of the aforementioned organizations shall certify to th~ Business Office, in
writing, the current rate of its membership dues.
C. Each staff member who desires to authorize such deductions shall file with the
Briarcliff Teachers' Association Treasurer a signed and dated "Continuing Membership Form"
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which shall specify the organizations whose dues are to be deducted and the amount thereof, no
later than September 28 of each year.
D. Deductions shall be made from the first ten pay periods beginning in November,
or in the case of a teacher hired subsequent to September 1, from the first ten (10) pay periods
commencing one month after the teacher's employment.
E. No later than October 1 of each year, or not later than fifteen (15) days after the
commencement of the employment of a new teacher, the B.T.A. treasurer shall provide the
Business Office with the completed dues deduction forms.
F. So long as the teacher remains on the paYroll, the authorized deductions shall be
continued yearly unless the teacher signifies, in writing, that teacher wishes to discontinue or
change the teacher's authorization. The reilloval of authorization of dues deduction shall become
effective September 10 of the following year and shall be so set forth on the dues deduction
form.
.
G. The B.T.A. agrees to submit the written refund procedure for members of the
bargaining unit who are not Association members and who wish to receive a refund of the
portions of the fee which are used for political or ideological activities. Upon such submission,
the District shall deduct dues for members of the bargaining unit who are nlembers of the B.T.A.
or an agency fee for bargaining unit members who are not l11embersof the Association.
ARTICLE V
ACADEMIC FREEDOM
A. The nature of American Democracy demands that citizens be able to listen to all
sides of a controversial issue, sort out the facts and an-lve at independent conclusions. Students
in school, therefore, have a right to be exposed to issues which could be considered controversial
and their teachers have the right and responsibility to teach such issues. While the Board
recognizes the right of citizens to make suggestions for the improvel11entof the schools, it
maintains that no person or group can deny academic freedom to teachers and students of the
District.
B. The private and personal life of a teacher is not within the appropriate concern or
attention of the Board except as it may interfere with the teacher's responsibilities to and
relationships with students and/or the school system.
ARTICLE VI
ASSOCIATION RIGHTS
A. Because of the special nature of the educational process, it is recognized that
matters affecting the terms and conditions of employment of professional certified personnel
which are not covered by this Agreement l11ayarise fronl time to time. It is in the public interest
that the opportunity for mutual discussion of such matters be provided. These matters shall be
placed before the Superintendent of Schools and the District Liaison Comnlittee for discussion
and resolution.
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B. The District Liaison Committee, selected by the Association, shall meet at least
six (6) times a year with the Superintendent of Schools to discuss matters of mutual concern.
These meetings shall be held at a time and place mutually agreed upon.
C. The Building Liaison Committee, selected by the Association, shall meet at least
once a month with the school principal to discuss matters of mutual concern. These meetings
shall be held at a time and place mutually agreed upon.
D. The Administration will not assign supervisory duties for the B.T.A. President
and Vice President for the purpose of allowing them to attend to Association business.
E. The Association will have the right to use school buildings without cost at
reasonable times for meetings with approval of the building principal.
F. No teacher shall be required to attend any meeting in conflict with the monthly
Association membership meeting.
G. When representatives of the Association are mutually scheduled by the Board and
the Association to participate in negotiations during the working hours, they shall suffer no loss
in pay.
H. The Association may be given an opportunity at faculty meetings to present brief
reports and announcements.
1. The Association shall have the right to post notices of its activities and matters of
Association concern on teacher bulletin boards. It may use inter-office mail service and teacher
mailboxes for communications to teachers. Announcement of meetings may be listed in school
activity bulletins and the public address system may be used for announcing the date, time and
place of meetings.
J. The Association shall be free to advise the Administration on orientation
programs conducted by the Superintendent of Schools for new or returning teachers in the
District.
K. The B.T.A. President shall be notified of changes in Board regulations and policy
and shall receive copies of Board meeting agendas before meetings and Board minutes after
adoption.
L. Up to ten (10) children of professional staff members may be admitted to regular
classes, tuition free, upon approval of the Superintendent and the Board of Education. The
decision shall be within the sole discretion of the Superintendent and Board of Education and
shall not be subject to the provisions of Article XXV.
ARTICLE VII
BOARD RIGHTS
Except as limited by the express provisions of this Agreement, the Board, together with
the Superintendent of Schools, has in all respects retained its right to manage, and adopt
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necessary policies to control all of the affairs of the District, including, but not limited to, the
right to hire, to withhold or grant tenure to probationary teachers, to determine the nature and
scope of the budget, to establish and implement educational policies, to develop and apply
methods and procedures for the administration of the District.
ARTICLE VIII
THE ROLE OF THE ASSOCIATION
IN EDUCATIONAL MATTERS
A. The Association and the District shall mutually create such committees as are
necessary to advise the Board, through the Superintendent of Schools, in its formulation of
policies designed to improve the quality of the educational program.
B. A Staff Development Council consisting of an equal number of teachers and
administrators has the responsibility for planning and proposing Staff Development Projects for
action by the Superintendent. The Council shall meet regularly throughout the school year and
shall create guidelines dealing with its own internal operations. The Council may appoint ad hoc
committees as needed.
C. The members of the Council shall select a chairperson from its membership, who
shall prepare agenda and conduct meetings.
D. The school calendar shall be presented to the Association for suggestions and
recommendations prior to its adoption by the Board. If calendar changes are necessary after
approval by the Board because of an emergency situation, the Board will make every reasonable
effort to follow the same consultative procedures with the B.T.A. regarding emergency changes
as those utilized in establishing the original calendar.
E. The Association must be notified of any contemplated significant change in
program, curriculum, facilities, physical plant changes or major equipment changes, as early as
possible prior to any action to permit discussion on any such issue.
F. The Administration agrees to meet with the B.T.A. Liaison Committee or such
committee as designated by the B.T.A. President prior to any final action regarding significant
change in any matter referred to above. The Administration agrees to meet or consult with the
Association and to communicate to the Board of Education the substance of the Association's
position, as well as any documentation furnished by the Association in these discussions prior to
taking any final action in the matters referred to above unless such meeting is rendered
impossible or impractical because of emergency or non-availability of Association
representati ves.
ARTICLE IX
TEACHER RESPONSIBILITIES
A. The Association and the District recognize and agree that a teacher's
responsibility to the teacher's students and the teacher's profession entails the expenditure of time
beyond the regular workday, but that time and work schedules can and should be established
5
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applicable to teachers in the normal course of their employment.
1. Consistent with current practice, the teachers' school day will be a
minimum of seven (7) hours at Todd and the Middle School and seven and one fourth (7 1/4)
hours at the High School.
a. Within the teachers' workday and between the hours of 10:30 a.m.
and 2:00 p.m., an unencumbered lunch period of forty-five (45) minutes shall be provided at the
High School and Middle School, and an unencumbered lunch period of forty-five (45) minutes at
Todd. Where needed, adjustments will be made to the Todd School schedule to allow for a
forty-five (45) minute unencumbered lunch period.
b. A preparation period per day shall be provided District-wide. If
team planning tilne is included in the preparation period, the use of such time will be at the
discretion of the principal in consultation with the team. A preparation period averaging forty-
five (45) minutes shall be provided for the teachers at the Todd School and a time equal to one
(1) class period for the teachers at the Middle School and High School.
c. Subject to existing practice, every reasonable effort will be made
District-wide, consonant with the schedule needs of each building, not to schedule more than 135
consecutive minutes of classroom teaching. The District shall have the right, after consultation
with the Association, to assign a teacher to four (4) periods in a row if, in the discretion of the
District, such assignment is necessary.
d. Every effort will be made to reduce proportionately the
supervisory duties of teachers who are assigned to more than one school.
e. Except for contingencies, such as a shortage of coverage or school
safety issues, the District will not schedule supervisory periods for Middle School and High
School team leaders and department chairs so that such time shall be utilized for team or
department activities, including appropriate induction of new staff members in the team or
department.
2. The District agrees to maintain the ratio of students to professional staff of
no more than 17 to 1. For this calculation, the professional staff shall include all members of the
bargaining unit and all shared service staff members employed through BOCES.
3. Teachers of English may be assigned up to three (3) preparations and five
(5) classes. The departmental average shall not exceed 105 students per teacher.
4. As part of their regular work assignments, guidance counselors may be
scheduled for an additional two weeks per year at 1I200thof the base pay per day. Counselors
will be notified by April 1st as to which weeks they will be scheduled to work during the
summer. Such weeks will be either at the end or the beginning of the school year or split one
week each at the end and at the beginning. .
5. Each Middle and Senior High School teacher will assume responsibility
for meeting with one group of approximately fifteen (15) students as that teacher's home room
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advisees.
B. As part of the teacher's normal teaching load, each teacher shall be expected to:
1. Provide a reasonable amount of time for extra help to students who need
it.
2. Be available for a faculty, department, guidance or grade level meeting
afterthe regular school day on each Thursdaythat school is in session.
.
a. Such meetings will be called at least three (3) days prior to the
meeting day.
b. Every effort shall be made to limit these meetings to one hour from
the time they begin.
3. Attend in-service courses when required. Courses given during the school
day and funded by the District will not lead to salary credit. After school courses will be for
credit.
4. Be obligated to assume responsibility for one (1) uncompensated
chaperoning assignment per teacher per year within the teacher's assigned school unless the
teacher has three (3) back-to-school nights.
5. Be obligated to attend no more than two (2) evening conferences such as
Back-to-School Nights. Also teachers shall make available time for parent conferences before,
during and after school at mutually convenient times.
C. Teachers' supervision of after school activities will be voluntary except as
provided herein, and teachers will be compensated in accordance with the provisions set forth in
this Agreement. The B.T.A. agrees to make all practical efforts to guarantee the filling of extra
pay positions. In the absence of volunteers for chaperons, teachers shall be assigned to chaperon
in an equitable manner and compensated according to this agreement.
D. The Administration has the responsibility to obtain substitute teachers when
necessary. However, in the event of an emergency, or if a substitute cannot be obtained, the
Administration may assign teachers to cover classes. The Administration should keep a record
of the number of times or frequency a teacher substitutes and make every effort to distribute the
assignments equitably.
1. Teachers shall not be assigned to substitute more than one (1) period per
week or a total of five (5) periods per year.
2. Teacher load, appointments, class preparations, or special responsibilities
will be considered by the administration making these assignments.
3. The Administration will work with the team or department or area
involved in implementing these provisions.
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E. Teachers shall be compensated for the use of their private automobiles for school-
related purposes such as assignment to more than one building, field trips and coaching
assignments, and mileage shall be computed at the current Internal Revenue Service rate.
F. The Association shall make every effort to have teachers volunteer for various
councils and committees organized under the provisions of this Agreement.
G. A teacher substituting beyond 23 consecutive school days shall be placed on the
salary schedule as approved by the Superintendent of Schools. This will not change the teacher's
status as a substitute teacher hired on a day-to-day basis. Such substitute teachers shall be
eligible for a pro-rata share of the benefits attainable under existing Board policy and this
contract. If a position becomes vacant during the school year, and a regular teacher is appointed
following nonnal and reasonable recruiting practices, the appointed teacher shall be accorded all
of the rights of a probationary professional staff member in the District.
H. No teacher will be assigned a student teacher without the teacher's consent.
I. Teachers shall be expected to work no more than 187 days, including
Superintendent's conferencedays. .
J. Commencing July 1, 2002, the District shall have the right to schedule five (5)
hours of additional non-instructional work time per year for the purpose of assisting the District
to satisfy the mandates promulgated by the State Education Department with respect to learning
standards, graduation requirements and for professional development activities for teaching
personnel. Commencing July 1, 2003, the District shall have the right to schedule an additional
five (5) hours of such time (10 total) and commencing July 1, 2004, an additional five (5) hours
of such time (15 total). One-half ('l2)of the additional time in years three and four shall be
scheduled for activities reflecting individual building needs and priorities, as determined by the
District's Professional Development Committee.
ARTICLE X
TEACHER'S CODE OF COMMITMENT TO STUDENTS AND PARENTS
A. Each teacher within the Briarcliff Public Schools in the teacher's relationship to
the teacher's students:
1. Is creative, innovative and effective in the teacher's classroom activities
and associations with the teacher's students.
2. Challenges students to formulate and work for high individual goals in the
development of their intellectual and physical endowments and social growth and development.
3. Is understanding of pupils' problems, recognizes the differences among
students, and seeks to meet their individual needs.
4. Deals with each student justly, impartially, and with respect.
5. Demonstrates an interest in the teacher's students not only inside, but also
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outside of the classroom.
B. Each teacher, in the teacher's relationship to parents:
1. Keeps parents informed about the progress of their child or children.
2. Seeks to establish friendly and cooperative relationships with the home.
C. All teachers, with the exceptions listed below, in addition to Back- To-School
nights are committed to contact their students' parents at least once during the course (quarter,
trimester or semester) or year, by phone or by conference. In cases where this is impractical, the
contact will be made in writing, such as a note or supplementary report. The purpose of this
contact is to register interest in, concern about, and care for the students' progress in class. At the
time of these contacts, the teacher also may invite the parents to note their impressions of how
the teacher is reaching and teaching their child.
The following teachers are exempted from this commitment because of the nature of their
subject or the number of students involved: Art, music, physical education, industrial arts,
librarians and counselors. However, these teachers are encouraged to communicate with parents
in ways and at times they deem appropriate.
ARTICLE XI
TEACHER RECRUITMENT AND EMPLOYMENT
There shall be no discrimination in the hiring of teachers or in their training, assignment,
promotion, transfer or discipline because of race, color, creed, national origin, political activities,
Association activities, sex, domicile, marital status, handicap, or age. Insofar as reasonably
possible, all final applicants for teaching and administrative positions will be interviewed by
committees of teachers and administrators. The final employment decision shall remain with the
Administration and the Board.
Teachers will be entitled to full rights of citizenship. No religious or political activities,
or activities within the Association, of any teacher or the lack thereof will be grounds for any
discipline or discrimination with respect to the professional employment of such teacher.
ARTICLE XII
TEACHER EVALUATION AND PERSONNEL FILES
A. All monitoring or observation of the work performance of a teacher shall be
conducted openly and with full knowledge of the teacher.
B. Teachers shall be expected to attain certain minimum standards of performance in
order to achieve commendable ratings on evaluation of their performance. These standards
include a demonstration of professional skills, competencies and attributes related to learning
and instruction.
1. The evaluation of teachers shall be a continuous and ongoing process; not
based solely upon classroom visitations. Presentation of a lesson should be only oneof the
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factors considered in appraising a teacher's work. Any classroom/instructional area observation
will include classroom climate, teaching strategies, knowledge of subject matter, demonstrated
ability to communicate that knowledge and organization for instruction and classroom
management. Of equal importance are: the ability to form positive working relationships with
others, involvement in education activities outside the classroom, and continued growth as a
professional person as well as other factors mutually agreed upon by both administrator and
teacher.
It is expected that administrators will share with teachers the more specific bases
upon which evaluations are to be made. Recognizing the differing roles and responsibilities
afforded to professional staff, no single evaluative technique should apply to one and all. When a
particular evaluative tool is to be used as a basis for classroom evaluation, the faculty member
will be apprised of this and understand its application. Faculty members who perform non-
classroom teaching roles shall also be evaluated in accordance with the specific requirements of
their positions.
2. Teachers' personal performance goals will be submitted to their school
principal by October 1. Goals identified to be achieved should focus primarily upon the
instruction of students. Formal goal setting by other groups (e.g., teams, departments, areas)
shall be at the option of the principal. By November 1, goals will be approved by the principal.
Conferences will have been held as needed. A discussion of goals shall be included as a part of
the final teacher-administration conferences.
3. Probationary teachers will be observed by the principal or assistant
principal at least twice, prior to March 1. At least one of these visits will be followed by a
written observation report.
Tenured teachers will be evaluated at least every three (3) years according
to a schedule established by the administration. The evaluation will be conducted as stipulated in
this article with the understanding that, in addition to the above, other observations may be made
at the option of the admin.istration at any time during the three-year period covered by the
evaluation. Any tenured teacher who receives less than a commendable year-end evaluation will
be evaluated annually thereafter until the teacher receives a commendable rating at year's end. In
the year in which they are evaluated, tenured teachers will be observed at least once prior to June
1.
4. The administration has the right to visit any and all classes whenever the
administration believes it appropriate to do so. Visits to the classroom or instructional area may
be announced or unannounced. These visits mayor may not result in a written report, but in all
cases where a report is written, a conference with the teacher should be held following the
observation and prior to the receipt of the formal written report. In addition to a review of the
observation, the conference may include a discussion of other facets of the teacher's work. A
teacher may also request a conference after receipt of the formal written report.
5. Final evaluation conferences for all teachers will be held with principals
prior to the end of the school year. Teachers not being recommended for re-employment will
have their final evaluation conference prior to May 1. The teacher will review with the teacher's
principal the teacher's job performance for that year. Final evaluation reports will be completed
''-~
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for each teacher by the teacher's school principal by the end of the school year.
C. Teachers will be given a copy of any written report of a class visit or evaluation
prepared by their supervisors. No such report shall be submitted to the District Office, placed in
a teacher's file or otherwise acted upon without a prior conference with the teacher, such a
conference to be held as soon as possible and ordinarily no later than five school days after the
class visit. The teacher shall be given an opportunity to sign the evaluation. The teacher shall
have the right to put in writing and include with the evaluation report, the teacher's own
comments pertinent to the evaluation.
D. Subsequent to employment, no material other than routine financial notices or
confidential college documents shall be placed in a teacher's file until a copy has been given to
the teacher and the teacher has been given an opportunity to review such material. The teacher
will acknowledge that the teacher has had the opportunity to review such material by affixing the
teacher's signature to the copy to be filed with the express understanding that such signature in
no way indicates agreement with the contents thereof. The teacher will also have the right to
submit a written answer to such material and the teacher's answer shall be reviewed by the
Superintendent of Schools and attached to the file copy.
E. Teachers will have the right upon request to review the contents of their personnel
files and to make copies of any document in it with the exception of privileged documents
referred to in paragraph D above. A teacher will be entitled to have a representative of the
Association accompany him during such review.
F. The Association recognizes the authority and responsibility of a principal for
disciplining or reprimanding a teacher for delinquency in professional performance. If a teacher
is to be disciplined or reprimanded by the Superintendent of Schools, however, the teacher may
request that a representative of the Association be present.
ARTICLE XIII
TEACHER ASSIGNMENTS AND TRANSFERS
A. As soon as practicable, but by the end of the school year, teachers will be notified
in writing of their salary and program for the coming year, including the school to which they are
assigned, the grades andlor subjects that they will teach, and, when feasible, other pertinent
information such as leave accumulations. Any special assignments such as extra-curricular
activities that they will sponsor will be announced as soon as possible.
B. In order to assure that students are taught by teachers working within their areas
of competence, teachers will not be assigned except temporarily and for good cause, outside the
scope of their teaching certificates and/or their major or minor fields of study.
C. In making changes in grade, subject or school assignment, the preference of the
individual teacher will be honored to the extent that these do not conflict with the best interest of
the school system and the pupils. The final decision shall be made by the Administration.
D. Teachers who desire a change in grade or subject assignment may file a written
statement of such desire to their school principal not later than Aprill. In the event that a
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transfer is granted during the school year, notification shall be made to the teacher no later than
one week prior to the end of the school year.
E. When involuntary transfer or assignment is necessary, a conference between the
teacher and the Superintendent of Schools or the teacher's designee will be arranged for the
purpose of discussion of the reasons for the transfer. Consideration of the teacher's record will
determine which teachers are to be transferred. The Association will be consulted in such
decisions. Every effort shall be made to limit an involuntary transfer to one year.
ARTICLE XIV
VACANCIES AND PROMOTIONS
A. A promotional position is defined as any position payjng a salary differential
and/or any position on the supervisory level including, but not limited to positions as principal,
assistant principal, department coordinators, team leaders and other similar positions.
B. Whenever any vacancy in a promotional position occurs, it will be adequately
published by the Administration by means of a written memo or notice published on the teachers'
bulletin board. The qualifications, duties and compensation of the position will be contained in
any such notice. Changes in notices will be posted as soon as they are made. Except on a
temporary basis, vacancies will not be filled for at least two (2) weeks from the date when notice
was given of such vacancy. If a teacher is asked to teach an additional section, the teacher shall
be compensated at the rate of one-fifth (1/5) of the teacher's salary.
C. All teachers will be given adequate opportunity to make application for any
promotional position and the Administration agrees to give due weight to professional
background and attainments of all applicants. Qualifications of current employees of the Board
of Education will be assessed with the same criteria as those used in considering candidates from
outside the District. Any District employee who is a finalist for a position will be advised of the
disposition of the teacher's application prior to the final action by the Board.
ARTICLE XV
SUMMER EMPLOYMENT (10 MONTH PERSONNEL)
A. Summer work paYment shall be at the rate of Thirty-Nine Dollars ($39) per hour.
This rate shall apply to all summer curriculum, in-service or other work which is not an
extension of the regular teaching assignment. Summer work which is an extension of the regular
assignment for psychologists, guidance counselors, library media specialist, and the athletic
director shall be compensated at 1I200th of the base pay per day.
B. No position shall be filled by a teacher not regularly employed by the Board if
there is an equally qualified applicant for such a position employed by this School District.
C. Teachers will be informed as soon as possible of summer emploYment
assignments and by May 1 except in emergency conditions which require a change in the
summer work planned.
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ARTICLE XVI
PROTECTION OF TEACHERS
A. Teachers will report all cases of assault, written or verbal harassment, or attacks
on their personal or professional reputations suffered by them in connection with their
employment to their principal as soon as possible. This report will be forwarded to the
Superintendent of Schools who will comply with a reasonable request from the teacher for
information in the District's possession relating to the incident or the persons involved. The
District will enforce all applicable student discipline codes.
B. The Board recognizes its obligations under Section 3028 of the Education law and
will provide legal services where civil or criminal action is taken against a teacher under the
terms of the statute provided that ten (10) days notice of the service of any summons is given to
the District.
C. A teacher injured during the performance of duty shall be granted special leave,
not to be deducted from sick leave or from the teacher's salary for the period of the teacher's
convalescence. In such cases, the Board reserves the right to have its own physician examine the
injured teacher in a convalescence lasting more than ten school days.
ARTICLE XVII
LEAVES OF ABSENCE
A. Sick Leave
1. Each member of the professional staff is entitled to fifteen (15) working
days sick leave per year, or, if less than full time, a pro-rata share thereof. Sick leave may be
accumulated up to Two Hundred Thirty (230) days at the close of any school year. In addition,
the Board will provide Long Tenn Disability Insurance as outlined in Article XIX, Paragraph B.
In the event that benefits become payable under this insurance or other insurance paid for by the
Board, the amount of such insurance benefits will revert to the Board whenever they overlap.
2. A doctor's certificate may be required after five (5) days of illness.
B. Sick Leave Bank
1. A sick leave bank has been established to cover the needs of teachers with
limited sick leave for long tenn disabling or continuing illness. Staff members may contribute a
part of their sick leave for the use of their fellow teachers. Ideally, the sick leave bank will be
maintained with a balance of the number of full time teachers times (x) 5. Contributions
ordinarily shall be made during the month of October and not later than June 1. The bank shall
be administered jointly by the Administration and the Association.
In the event that the Administration does not approve of the application for
withdrawal, the staff member shall undergo an examination pursuant to Section 913 of the
Education Law. Then, if the Administration and the Association fail to agree on the disposition
of application for withdrawal from the Sick Leave Bank, the staff member may, if the teacher so
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wishes, request a review of the application by a physician in an appropriate medical specialty in
a teaching medical college in the New York metropolitan area. This neutral physician must be
acceptable to the Administration and the Association. In case of disagreement, the Dean of the
medical college will be requested to submit three names of appropriate physicians from whom
the examining physician shall be selected.
2. A teacher who is drawing from the sick leave bank at the close of the year
must reapply at the beginning of the next school year, should the disability or illness continue.
3. Pregnancy related disability or illness shall be considered as qualification
for sick leave. A doctor's certificate will be required in determining the date a teacher is no
longer able to perform her duties as well as when she is physically fit to resume her
responsibilities. Such sick leave will, under normal conditions, not be in excess of two (2)
months.
c. Personal Leave
1. Personal leave shall be used only for the purpose of handling personal
affairs that cannot be transacted on the weekends or after school hours, such as business,
weddings, religious holidays or emergencies.
2. Absence from school for personal reasons shall be allowed up to a
maximum of five (5) school days per school year without loss or deduction from sick leave upon
proper notification to the Superintendent of Schools.
3. Two (2) days personal leave will be given without reason. The remaining
three (3) days shall require the submission of reason for such leave on the part of the teacher
applying for that leave.
4. Personal days may not be taken on the school day immediately prior to or
following a holiday, except with the Superintendent of Schools' approval. Without such
approval, absence for personal reasons on these days will result in the deduction of 1/200th of the
teacher's base pay and/or further disciplinary action in accordance with education law.
5. There shall be no remunerative personal leave except where the
Superintendent of Schools allows such leave for educational reasons.
D. Bereavententleave
On the death of a child, parent, brother, sister, father-in-law, mother-in-law,
brother-in-law, sister-in-law, husband or wife, grandparent or grandchild, or anyone who lives
regularly in the household of a teacher, such teacher shall be allowed five days absence from
school without loss of salary, exclusive of the regular sick leave and personal leave.
E. Child Care Leave
1. In addition to the two-month period of sick leave for which pregnancy
normally qualifies, a teacher may also request a childcare leave of absence on the birth or
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adoption of a child as required by law. Such request shall be in writing to the Superintendent of
Schools and the Board shall grant the leave without pay.
2. A teacher on childcare or adoptive leave must return to the District no
later than the beginning of the school year after eighteen (18) full months foHowing the
commencement of the leave. This clause is not to be interpreted so as to preclude requests for
leaves of fewer than eighteen (18) months.
3. The Superintendent of Schools shall be notified in writing six (6) months
prior to the date on which the teacher wishes to return.
4. Teachers on child care or adoptive leave will not receive step
advancements on the salary schedule or any fringe benefits during their leave, except that
teachers may elect to continue their participation in fringe benefits progfmns at their own
expense.
5. Upon application, a teacher may perform per diem substitute service while
on childcare or adoptive leave.
F. Jury or Short Term Military Duty
Teachers absent because of jury or short term military (2-3 weeks) service, when
evidence is presented that conditions of such service cannot be changed to a vacation period,
shall be given leave at full pay, minus any fees or Pay received for such service.
G. Professional Leave
1. A teacher n1aybe excused two (2) days each school year to observe and
visit another school system with no loss in pay, provided that the details have been approved by
the school principal and by the Superintendent of Schools.
2. Full pay shall be received for days when teachers attend professional
meetings and conferences authorized by the Superintendent of Schools without being charged
against personal leave. Teachers may be excused to attend State and National education
conferences with expenses paid, provided that request is approved by the Superintendent of
Schools.
3. Leave will be granted for two (2) Association representatives to attend the
Representative Assembly meetings of the State and National affiliates and up to three (3) days
will be granted for an elected member of the Retirement Systeln to attend a Retirement System
meeting at no loss in pay.
4. Reports and recomn1endations for new practices in Briarcliff shall be
given to the building principal within two weeks of the conclusion of the conference as follow-
up to any approved, District paid professional ~onference.
When further written or oral reports are deemed necessary by the
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obtained from these experiences, the staff member shall comply with any reasonable request for
such additional information.
H. Military Leave
Military leave will be granted to any teacher who is required to serve in any
branch of the armed forces of the United States. Upon return from such a leave, a teacher will be
placed upon the salary schedule at the level which the teacher would have achieved if actively
employed in th~ system during the period of the teacher's absence, up to a maximum of two
years.
I. Unpaid Leave of Absence
1. A teacher may request a leave of absence for reasons such as, but not
limited to, childcare, extended family emergencies, study at an educational institution. Such
request shall be in writing to the Superintendent of Schools and the Board may grant the leave
without pay. Leaves of absence under this section shall be granted in the sole discretion of the
Board of Education.
2. A teacher on leave of absence must return to the District at the beginning
of the school year after eighteen (18) full months foHowing the commencement of the leave.
This clause is not to be interpreted so as to preclude requests for leaves of fewer than eighteen
(18) months.
3. The Superintendent of Schools shall be notified by February 1 prior to the
September in which the teacher wishes to return and also by the same date if the leave is to be
extended.
4. Teachers on leave of absence will not receive step advancements on the
salary schedule or any fringe benefits during their leave, except that teachers may elect to
continue their participation in fringe benefit programs at their own expense.
5.
on leave of absence.
Upon application, a teacher may perform per diem substitute service \vhile
6. A teacher on leave of absence shall not qualify for another leave under the
provisions of this section until a full five (5) years shall have elapsed since the termination of a
prior leave of absence.
1. Foreign Exchange Program
A teacher may participate in a teacher exchange program sponsored by an
organization approved by the Board at full pay after at least four years of service in the School
District. The Superintendent of Schools must review the qualifications of the foreign teachers
who are proposed in exchange for our teachers. The information must be submitted to the
Superintendent of Schools prior to March 1 for the Superintendent's approval and
recommendation to the Board. No more than one such request will be granted in anyone year.
The teacher will maintain the teacher's place on the salary schedule and all benefits during such
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The teacher will maintain the teacher's place on the salary schedule and all benefits during such
leave will continue to accumulate during the teacher's absence. In order to retain tenure rights,
the teacher must return to the District at the beginning of the next school year. If the teacher
decides not to return, the teacher shall notify the Superintendent of Schools no later than March 1
of the year of participation in the exchange teacher program.
K. Domestic Exchange Program
Every effort will be made by the Administration and the B.T.A. to establish a
teacher exchange program with other domestic school Districts. Teachers who participate will
advance on the salary schedule and retain tenure.
L. Coordination with FMLA.
Any leave of absence for a continuous period of one week or more, whether on a
paid or unpaid basis, shall be considered as leave under the Family Medical Leave Act, starting
with the beginning of the first day of the second calendar week.
ARTICLE XVIII
SALARY CREDIT
A. Previous Experience
1. Teaching Experience: Credit will be given for teaching experience, as
approved by the Superintendent of Schools, for teachers being hired on any step of the salary
schedule.
2. National Service: (Military, Peace Corps, Vista). When determining the
step on which a teacher will be placed on the salary schedule, the teacher will be given credit for
national service if the teacher qualifies under one of the following provisions:
a. National service which interrupts the teacher's teaching career;
b. National service which has interrupted college study, provided
college study was continued following military service;
c. National service which immediately followed earning of college
degree, provided teaching career immediately followed National service.
B. Course Credit
1. Annual salaries shall be increased according to the salary schedule for
additional semester hours of study approved by the Superintendent. No credit shall be allowed
for course work necessary to complete provisional certification. The District need not consider
credits older than five (5) years at the time of application.
2. It is not possible for the credit criteria to cover all areas of requests for
course approval. While administrative approval is required for all courses, the criteria listed
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below will be the guide to approval or disapproval.
i.
.
3. Courses must be from an accredited degree granting institution on a
graduate level or undergraduate level courses that lead to additional certification.
4. Salary credit will be granted with prior administrative approval for:
a. Courses in teaching methodology.
b. Courses related to the applicant's assignment.
c. Courses prescribed by permanent certification requirements in the
teaching assignment currently held by the applicant.
d. Courses prescribed by a college for a degree as determined by
proof of matriculation where the degree or courses are in the approved field of education.
e. Courses required by the administration for the improvement of the
teacher.
f. Credits earned from an educational leave of absence if prior
administrative approval is obtained and the credits meet the criteria for approval as listed above.
g. In-service courses related to teaching methodology, assignment or
required by the Administration.
h. Approved undergraduate courses at the rate of one (1) credit for
fifteen (15) hours of classroom instruction.
i. Approved Internet courses with appropriate background material
from an accredited institution.
5. Salary credit will not be granted for:
a. Correspondence and T.V. courses.
b. Courses leading to a new profession outside the field of education.
c. Courses previously approved, but for which a passing grade is not
received.
d. Courses for which prior approval was not requested and in the
District Office at least three (3) days prior to the opening session of the course.
e. Courses which duplicate previously taken courses.
f. Courses which are not properly documented by official transcripts.
g. No salary credit shall be received for any course if the District pays
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1the tuition.
6. Salary adjustments, because of additional training, will be made at the
beginning of each school year and/or the first pay period in February, whichever is appropriate.
A teacher who expects to earn an adjustment in salary in mid-year because of additional training
shaH be required to notify the Superintendent of Schools, in writing prior to May 1 of the
prevIous year.
7. Teachers who have reached MA + 60 credits shall be paid, upon
completion of an additional fifteen (15) credits, a stipend of Six Hundred Dollars ($600).
8. The District will pay tuition for voluntary in-service courses taken by
teachers who do not opt for salary credit.
9. Whenever teachers are assigned to teach a new program of studies or
assigned to teach outside their certification area or tenure area, and the Administration approves,
in advance, their taking up to six (6) hours of course work to retrain for their new assignment,
teachers will receive tuition reimbursement from the District in lieu of salary credit. Any course
work, paid for by the teachers, beyond those funded by the District, may be applied for salary
credit. Payment of tuition in lieu of salary credit is permissible only upon recommendation of
the teacher's school principal and the approval of the Superintendent.
C. Salary Step Advancements
1. The salary step advancements for the present staff and those called for by
the schedule shall be automatic except that the Board of Education reserves the right to withhold
the salary step advancement in any particular year from any teacher whose teaching shall be
appraised as unsatisfactory, provided that no teacher shall receive a salary less than that required
by law.
2. Before a teacher on tenure is denied step advancement on the salary
schedule, the teacher must be informed in person by the school principal and the Superintendent
of Schools as to the cause for such action. The teacher may then request and shall be given
specific reasons, in writing, for the withholding of step advancement. The teacher shall be
granted the opportunity to address the Board of Education on the teacher's own behalf.
D. Teachers Who leave During Year
Staff members who leave the District during the year shall be paid on the basis of
one-tenth of their annual salary for each complete month and 1/200th for each additional day
employed.
E. Career Increment Pay
To reward those teachers who have given long, dedicated and exemplary service
to the District, the following career increment program is established:
1. A Teacher shall be eligible for career increment pay after three (3) years
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1. A Teacher shall be eligible for career increment pay after three (3) years
on the maximum step on the salary schedule, and eight (8) years on maximum and thirteen (13)
years on maximum provided that the teacher is enlployed by the Briarcliff School District for at
least three (3) years before the first increment and at least eight (8) years before the second
increment and at least thirteen (13) years before the third increnlent. Those increments shall be
6% of their base (first step) salary. A fourth career increnlent will be made available for teachers
reaching thirty-five (35) years of service under the tenns of this section.
2. Following notification of their eligibility for a career increnlent, teachers
must apply, on the appropriate fonns, to their school principal, by October 15, of the year
preceding the one in which they are eligible for this increment. Teachers may be asked to
document their reasons for making application. This increment is subject to the approval of the
Board of Education upon recommendation of both the school principal and Superintendent of
Schools. A teacher denied the increment may request and receive reasons for disapproval from
the teacher's school principal.
3. To be eligible for these increments, not only must the teacher have
received commendable fonnal evaluations (in accordance with established procedures),
including the year in which the teacher is eligible for the career increment, but also the teacher
may be asked to give evidence of such service.
4. The following is a list of suggested criteria for judging exemplary service
which may be considered in the selection of teachers for career increments.
J.
F.
a. Professional organization committee menlbership.
b. Publications.
c. Educational honors, such as Teacher of the Year finalist.
d. Involvenlent in curriculUtn developnlent.
e. Involvement with student teachers.
f. Educational leadership, such as teacher leadership, or team,
department, or area leadership.
Regular graduate or refresher courses.g.
h. Involvement in extra curricular activities.
1. Participation in school comn1unity activities.
Attendance at professional n1eetings such as workshops and
conferences.
Sick Leave Reimbursement
a. Upon retirement, teachers will be paid for accunllllated sick leave in
~"
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Year Familv Coverage Individual Coverage
. 2001/02 $500 $300
2002/03 $577 $346
2003/04 $655 $393
2004/05 $732 $439
excess of one hundred and thirty (130) days. No payment will be made for one hundred and
thirty (130) or fewer days. The payment will'be made at a daily rate of One Hundred Seventy-
five Dollars ($175) not to exceed Seventeen Thousand Five Hundred Dollars ($17,500) in total
for days between one hundred and thirty-one (131) and two hundred and thirty (230) days.
b. A teacher who has used sick leave bank days after exhaustion of the
teacher's accumulations may not return to the bank to receive additional bank days for payout
purposes, except when such teacher suffers a long term disabling or continuing illness during the
last three (3) years of employment and at the start of such il1ness had accumulated two hundred
and thirty (230) days of leave, except for teachers retiring during the life of this agreement, the
required accumulation shall be two hundred days.
c. Sick leave in excess of two hundred and thirty (230) days may be added to
the bank by retiring teachers. To be eligible for this reimbursement, teachers must file a written
notice with the Superintendent's office six (6) months prior to the last day of employment with
the School District.
d. A teacher may not elect to receive benefits offered by both a New York
State Retirement Incentive Plan and a retirement incenti ve plan that the District may offer its
teachers. Such limitation does not include the payments for accumulated sick leave
reimbursement under this Article.
G. Part-Time Teachers
Part-time teachers' pay and benefits shall be pro-rated according to the teachers'
normal teaching load, including preparation tin1e and supervisory assignlnents. In addition,
building assignments, conferences and preparation shall be pro-rated. Every reasonable effort
will be made to keep part-time teachers' schedules and class assignments as contiguous as
possible.
ARTICLE XIX
INSURANCE COVERAGE
A. The District shall provide individual and dependent health insurance for all
teachers pursuant to the PutnamINorthem Westchester Health Insurance Plan. Teachers
shall contribute, through a paYroll deduction, to the cost of family coverage or individual
coverage as follows:
No contribution shall be required of retired teachers.
B. The District will provide at no extra charge to the individuallong-tenn disability
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insurance plan providing two-thirds salary benefit after 12 months with a threshold amount of
$5,000.
C. The current dental plan will be kept in effect for the life of this Agreement with
the current benefits.
D. The District will provide each teacher with life insurance and accidental death and
disability insurance with a principal amount of $50,000.00. The premium for such insurance
shall be paid in full by the District.
E. Insurance company experience summaries received by the District shall be
duplicated and sent to the Association.
F. In the event that a teacher who has taught for no less than five full years in the
District dies while actively employed, the District shall pay 50% of that teacher's basic annual
salary to the designated beneficiary as a death benefit.
G. Full-time tenured teachers who are reduced from full-time to part-time, by other
than their own request, shall retain full-time insurance coverage.
H. Commencing July 1, 1999, the District shall establish a flexible spending plan
pursuant to IRS regulations. The plan may be utilized for premium contribution payments,
dependent care and unreimbursed medical expense.
ARTICLE XX
MAINTENANCE OF STANDARDS
The parties shall maintain all existing Board policies and practices established by the
Administration, which are conditions of employment in full force and effect during the life of
this Agreement. It shall, however, be the prerogative of the District to initiate and announce new
policies not affecting matters contained herein. The parties may also agree to improve or reduce
any condition of employment.
ARTICLE XXI
DUE PROCESS
Any tenured teacher who believes that the teacher has been unfairly disciplined,
reprimanded, reduced in rank or compensation, dismissed from employment, or deprived of any
professional advantage, may appeal under the provisions detailed in Article XXV of this
contract.
ARTICLE XXII
MISCELLANEOUS PROVISION
A. The Board will furnish the Association with a written notice of official Board
action ratifying this Agreement.
B. There will be no reprisals of any kind taken against any teacher by reason of the
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teacher's membership in the Association or participation in its activities.
C. If any provision of this Agreement is found contrary to law, then only that
provision will be deemed invalid, but all other provisions will continue in full force and effect.
D. Any article in this Agreement, except salary schedules, may be reopened by
mutual consent upon ten (10) days written notice from one party to the other.
E. In the event of a merger, the Board of Education and the Association shall
establish a committee to study staffing and all other aspects and implications of such
consolidation. In addition, any proposed building consolidation occurring within the District
shall be subject to discussion between the parties before it is implemented.
F. If and when a minority report is written on any issue covered in the scope of the
committees and councils created by this contract, the report will be submitted to the Board of
Education by the Superintendent of Schools.
G. Teachers and their immediate family members (parents, spouse or children) will
be admitted to regular interscholastic athletic events, drama productions, and music programs
with no required payment of any admissions fee collected by the Board of Education for the
General fund.
H. Teachers will report, in writing, to the school principal, any conditions which
seem to be unsafe and/or unhealthy. The Administration will examine the circumstances of
every such report and take appropriate action. The results of this investigation and the action
taken, if any, will be reported to the teacher initiating the report.
1. Nothing herein contained is intended nor shall it have the effect of abridging the
rights and obligations according to or imposed upon the respective parties by the Education Law
of the State of New York.
1. It is agreed by and between the parties that any provision of this Agreement
requiring legislative action to permit its implementation by amendment of law or by providing
the additionalfunds thereof shall not become effective until the appropriatelegislativebody has
given approval.
ARTICLE XXIII
CODE OF ETHICS
The Board of Education and the B.T.A. agree to abide by the Code of Ethics of the
Educational Profession and the Joint Code of Ethics as published by the New York State
Teachers Association (Appendix A).
ARTICLE XXIV
SALARY SCHEDULE
A. The District shall pay salaries to the members of the unit as set forth in the salary
schedules attached hereto and made a part of this agreement for the 2001/02, 2002/03, 2003/04
and 2004/05 school years. All probationary teachers held at the salary step at which the teacher
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was hired shall be advanced to the appropriate step based on the teacher's years of experience in
the District. Teachers who have insufficient credits to advance to a salary lane set forth in the
attached schedules shall remain in their current salary lanes until they have achieved sufficient
credits to advance. Such advancement shall occur at the time set forth elsewhere in this
agreement.
B. Extra Curricular
1. In filling all co-curricular and extra-curricular positions, the Board will
make every effort to appoint regularly employed persons of the District whenever available.
2. The Board shall not initiate or re-initiate co-curricular or extra-curricular
assignments without negotiating with the Association over terms and conditions of such job
assignments.
3. All openings for co-curricular and extra-curricular positions shall be
adequately published by the Administration by means of a notice posted on the teacher bulletin
boards and/or written memoranda to each teacher in every school as far in advance of
appointment as possible. Except on a temporary basis vacancies will not be filled for at least two
weeks from the date when notice was given of such vacancy.
C. When the District establishes teaching assignments for academic intervention
services related to fourth and eighth grade state assessments after the regular school day or
regular school year the rate of pay for such assignments shall be Forty Nine Dollars ($49) per
hour in the 2001/02 school year, Fifty Dollars and Seventy Two Cents ($50.72) per hour in the
2002/03 school year, and Fifty Two Dollars and Forty Nine Cents ($52.49) per hour in the
2003/04 school year, and Fifty Four Dollars and Fifty Nine Cents ($54.09) per hour in the
2004/05 school year.
ARTICLE XXV
GRIEVANCE PROCEDURE
A. Purpose
1. The purpose of this procedure is to secure equitable solutions to disputes
as rapidly as possible.
2. Nothing contained herein will be construed as limiting the right of any
teacher having a grievance to discuss the matter informally with any appropriate member of the
Administration and having the grievance adjusted without the intervention of the Association,
provided that the adjustment is not inconsistent with the terms of this Agreement or any other
agreement between the District and the Association and further that the Association has been
given the opportunity to state its views.
B. Definitions
1. A grievance is a claim by a teacher or teachers that they have been
adversely affected by an incorrect or improper application of any board rules, regulations or
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policy concerning terms and conditions of employment, and any action involving denial of
academic freedom or loss or injury to professional status, or the terms of this Agreement or any
other agreement between the Board and the Association.
2. In computing working days through the levels of the grievance procedure,
time lost by reason of a grievant's, the school principal's, or the Superintendent of School's (or
the Superintendent's designee) absence up to five (5) days shall not be counted.
c. Use of the Grievance Procedure
1. No grievance shall be entertained if it is filed more than thirty (30)
working days after occurrence of the alleged grievance or after the aggrieved person becomes
aware of the alleged grievance, whichever is later.
2. The right to use the established grievance procedure is guaranteed to all
teachers without coercion, discrimination or reprisal.
3. The aggrieved party may be represented at all levels of this procedure by a
person of the teacher's own choosing, except that grievant may not be represented by a teacher
organization other than the Briarcliff Teachers' Association or its affiliates.
D. Grievance Procedure
Level One: To initiate a grievance, a teacher shall submit it, in writing, to the
school principal with a copy of the letter to the Briarcliff Teachers' Association. The letter shall
set forth the nature of the grievance and those articles allegedly violated. The letter may also
include a request for remedy.
The school principal may require a hearing before rendering a decision. A
determination in written form shall be made by the school principal within five working days
after receipt of the grievance with a copy of the determination being sent to the Association.
Failure to respond within the time limit set forth in this paragraph shall constitute a denial of the
grievance and the aggrieved may proceed to Level Two unless a different time limit shall have
been established by the mutual agreement of the parties involved.
Level Two: If the aggrieved is not satisfied with the disposition of the grievance
at Level One, the determination may be appealed by submitting it in writing to the
Superintendent of Schools with a copy of the letter to the Briarcliff Teachers' Association. The
letter shall set forth the nature of the grievance and those articles allegedly violated. The letter
may also include a request for remedy.
The Superintendent of Schools, or the Superintendent's designee, may require a
hearing before rendering a decision. A determination in written form shall be made by the
Superintendent of Schools, or the Superintendent's designee, within seven (7) working days after
receipt of the grievance with a copy of the determination being sent to the Association. Failure
to respond within the time limits set forth in this paragraph shall constitute a denial of the
grievance and the aggrieved may proceed to Level Three unless a different time limit shall have
been established by the mutual agreement of the parties involved.
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Level Three: If the Association and/or the aggrieved person is not satisfied with
the disposition of the grievance at Level Two, the Association, on its own initiative, or at the
request of an aggrieved teacher, may appeal to the Board of Education by submitting the
grievance in writing to the District Clerk. The letter shall set forth the nature of the grievance
and those articles allegedly violated. The letter may also include a request for remedy. The
Board of Education shall schedule a hearing on the grievance within fifteen (15) working days of
its submission or in conjunction with its next regular Board meeting, whichever is sooner. The
Board shall render a written determination of the grievance within ten (10) working days of the
hearing. Failure to respond within the time limits set forth in this paragraph shall constitute a
denial of the grievance and the aggrieved may proceed to Level Four unless a different time limit
shall have been established by mutual agreement with the parties involved.
Level Four: If the Association and/or the aggrieved person is not satisfied with
the disposition of the grievance at Level Three, the Association on its own initiative or at the
request of an aggrieved teacher, may submit the grievance to arbitration. No teacher may submit
a grievance to arbitration without the approval of the Association.
The arbitration proceeding shall be initiated by the Association by filing with the
Board and the American Arbitration Association a demand for arbitration. The demand shall be
filed within twenty (20) working days after receipt of the Board of Education's determination.
The arbitration shall be governed by the Voluntary Labor Arbitration Rules of the
American Arbitration Association.
If the parties mutually agree, the grievance may be submitted to expedited
arbitration in accordance with the Expedited Labor Arbitration Rules of the American
Arbitration Association.
The arbitration shall have no authority or power to add to, subtract from or
modify any express condition or provision of this Agreement or to render an award which by its
terms has the effect of adding to, subtracting from or modifying any express condition or
provision of this Agreement, nor shall an arbitrator have any authority or power to render an
award which requires the commission of an act prohibited.
The decision of the arbitrator, if made in accordance with the arbitrator's
jurisdiction and authority under this Agreement, will be accepted as final by the parties to the
dispute and both will abide by it.
All expenses, costs and fees of the arbitration shall be borne equally, by the Board
and the Association.
E. General Provision as to Grievances and Arbitration.
1. If, in the judgment of the Association, a grievance affects a group of
teachers or the rights of the Association, the Association shall have the right to file the grievance
on its own initiative at Level Three.
2. All documents, communications and records dealing with a grievance will
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be filed separately from the personal files of the participants.
ARTICLE XXVI
SCHOOL NURSES
The following constitutes the terms and conditions of employment of all full time and
part time school nurses. Set forth below are the provisions of the collective bargaining
agreement between the District and the Association which are applicable to school nurses or such
additional terms and conditions of employment as have been agreed to between the District and
the Association, and, except as set forth herein, the provisions of the collective bargaining
agreement shall not be applicable to school nurses:
ARTICLE I -RECOGNITION
ARTICLE II -NEGOTIATION PROCEDURES
ARTICLE III - SUPPORT OF EXCLUSIVE TEACHER REPRESENTATIVE
ARTICLE IV - PAYROLL DEDUCTIONS'
ARTICLE VI - ASSOCIATION RIGHTS
ARTICLE VII -BOARD RIGHTS
ARTICLEIX -Not applicable except that the provisionsregarding length of school day shall be
applicable to school nurses (AI) and that school nurses shall be entitled to an unencumbered
lunch period as set forth in paragraph AI(a), and shall remain on call for emergencies, shall
notify the buildirig principal if it becomes necessary to leave the school building for any reason
and shall arrange for coverage during such absence with another school nurse. The provisions of
Article XI (Work Year) shall be applicable to school nurses and in addition for any work
assigned and performed beyond the contractual work day and work year school nurses shall be
compensated at the daily rate of I/200th of the annual salary. Such work shall not be performed
except pursuant to written assignment by the applicable administrator; school nurses shall
request compensation for such work by submitting a claim for provided by the District.
ARTICLE XI - TEACHER RECRUITMENT AND EMPLOYMENT
ARTICLE XII -TEACHER EVALUATION AND PERSONNEL FILES. The provisions of
subdivisions "D," "E," and "F" shall be applicable.
ARTICLE XVI - PROTECTION OF TEACHERS
ARTICLE XVII -LEAVESOF ABSENCE. The provisions of Sections A, C, D, E, F, H and I shall
be applicable.
ARTICLEXIX - INSURANCECOVERAGE. The provisions of A, B, C, D, E, F, and "H" shall be
applicable and school nurses shall contribute to the cost of family coverage or individual
coverage under the provisions of paragraph A, according to the following schedule:
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Year Familv Coverage Individual Coverage
2001/02 $440 $264
2002/03 $508 $305
2003/04 $576 $346
2004/05 $644 $387
ARTICLE XX -MAINTENANCE OF STANDARDS
ARTICLE XXI -DUE PROCESS. The nurses shall be subject to the provisions of the Civil
Service Law.
ARTICLE XXII -MISCELLANEOUS PROVISIONS
ARTICLE XXIII -CODE OF ETHICS
ARTICLE XXV -GRIEVANCE PROCEDURE
ARTICLE XXVI - DURATION
The following provisions shall be applicable to school nurses only:
SALARY. The salary schedule for school nurses shall be eighty-eight percent 88% of
the BA column, STEPS 1 -12, as of each year of the agreement.
ARTICLE XXVII
DURATION
This agreement subject to the limitations herein contained shall be effective as of July 1,
2001andshallcontinueineffect
thrO~~~
President, Boar of E uc 10
Briarcliff MaJ19rUnion Free School District
.~.W~
Superintendent of Schools
4c-~
Presid , riarcliff Teachers' Association
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APPENDIX A
THE CODE OF ETHICS OF THE
EDUCATION PROFESSION
PREAMBLE
The educator believes in the worth and dignity of man. He recognizes the supreme
importance of the pursuit of truth, devotion to excellence, and the nurture of democratic
citizenship. He regards as essential to these goals the protection of freedom to learn and to teach
and the guarantee of equal educational opportunity for all. The educator accepts the teacher's
responsibility to practice his profession according to the highest ethical standards.
The educator recognizes the magnitude of the responsibility he has accepted in choosing
a career in education, and engages himself, individually and collectively with other educators, to
judge the teacher's colleagues, and to be judged by them, in accordance with the provisions of
this code.
PRINCIPLE I - COMMITMENT TO THE STUDENT
The educator measures the teacher's success by the progress of each student toward
realization of his potential as a worthy and effective citizen. The educator therefore works to
stimulate the spirit of inquiry, the acquisition of knowledge and understanding, and the
thoughtful formulation of worthy goals.
IN FULFILLING THE TEACHER'S OBLIGATION TO
THE STUDENT, THE EDUCATOR
1. Shall not without just cause restrain the student from independent action in the
teacher's pursuit of learning, and shall not without just cause deny the student access to varying
points of view.
2. Shall not deliberately suppress or distort subject matter for which he bears
responsibility.
3. Shall make reasonable effort to protect the student from conditions harmful to
learning or to health and safety.
4. Shall conduct professional business in such a way that he does not expose the student
to unnecessary embarrassment or disparagement. .
5. Shall not on the ground of race, color, creed, or national origin exclude any
student from participation in or deny him benefits under any program, nor grant any
discriminatory consideration or advantage.
6. Shall not use professional relationships with students for private advantage.
7. Shall keep in confidence information that has been obtained in the course of
professional service, unless disclosure serves professional purposes or is required by law.
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8. Shall not tutor for remuneration or any form of compensation students assigned to
the teacher's classes or students assigned to the same subject area class taught by another teacher
employed by the District.
PRINCIPLE II - COMMITMENT TO THE PUBLIC
The educator believes that patriotism in its highest form requires dedication to the
principles of our democratic heritage. He shares with al~other citizens the responsibility for
development of sound public policy and assumes full political and citizenship responsibilities.
The educator bears particular responsibility for the development of policy relating to the
extension of educational opportunities for all and for interpreting educational programs and
policies to the public.
IN FULFILLING THE TEACHER'S HIS OBLIGATION TO
THE PUBLIC, THE EDUCATOR
1. Shall not misrepresent an institution or organization with which he is affiliated,
and shall take adequate precautions to distinguish between the teacher's personal and institutional
or organizational views.
2. Shall not knowingly distort or misrepresent the facts concerning educational
matters in direct and indirect public expressions.
,3. Shall not interfere with a colleague's exercise of political and citizenship rights
and responsibilities.
4. Shall not use instructional privileges for private gain or to promote political
candidates or partisan political activities.
5. Shall accept no gratuities, gifts, or favors that might impair or appear to impair
professional judgment, nor offer any favor, service or thing of value to obtain special advantage.
PRINCIPLE III - COMMITMENT TO THE PROFESSION
The educator believes that the quality of the services of the education profession directly
influences the nation and its citizens. He, therefore, exerts every effort to raise professional
standards, to improve the teacher's service, to promote a climate in which the exercise of
professional judgment is encouraged, and to achieve conditions which attract persons worthy of
the trust to careers in education. Aware of the value of united effort, he contributes actively to
the support, planning, and program of professional organizations.
JOINT CODE OF ETHICS
The New York State School Boards Association and the New York State Teachers
Association have jointly issued the following statements as common beliefs.
1. The teacher and the school board recognize that while the teacher participates in
the formulation of school policy under the leadership of the school administrator, it is the duty of
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the administrator to recommend and the prerogative of the board to determine final policy.
2. The teacher is obligated to adhere to the school board policy; the school board is
obligated to establish policy that is consistent with federal and state laws and regulations and to
adhere to such policy.
3. The teacher and the school board transact all official business through proper
channels and hold inviolate all confidential information.
4. The teacher and the school board recognize their obligations to develop growing
appreciation and understanding of the principles of democracy; they refrain from using the
school promote personal views on religion, race or partisan politics.
5. The teacher and the school board avoid public disparagement of fellow workers
and predecessors.
6. The teacher and the school board are impartial in all relationships with the pupiL
7. The teacher and the school board encourage able and promising students to enter
the teaching profession.
8. The teacher receives from the administrator a candid appraisal of the teacher's
work, and help with his problems; the school board requires such supervisory assistance.
9. The teacher actively participates in the work of local, state and national school
boards associations.
~).
,.
I
10. The teacher uses ethical procedures in securing positions and in maintaining
salary schedules; the school board uses ethical procedures in filling positions and in maintaining
salary schedules.
11. The teacher accepts no compensation from firms commercially interested in the
school; no member of the school board accepts such compensation.
12. The teacher assumes responsibility for the welfare of the pupil and shows
sympathetic understanding of pupil problems; the school board provides conditions under which
this can be accomplished.
13. The teacher endeavors to maintain good mental and physical health and to
maintain a wholesome attitude toward a pupil; the school board provides a healthful teaching
environment.
14. The teacher develops through continued study, travel, participation in professional
and community life and through wholesome human relationships; the school board stimulates
and encourages professional growth of the teacher.
15.
teachers.
The teacher is proud of the teacher's profession; the school board is proud of its
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IN FULFILLING THE TEACHER'S OBLIGATION TO
THE PROFESSION, THE EDUCATOR
1. Shall not discriminate on the ground of race, color, creed, or national origin for
membership in professional organizations, nor interfere with the free participation of colleagues
in the affairs of their association.
2. Shall accord just and equitable treatment to all members of the profession in the
exercise of their professional rights and responsibilities.
3. Shall not use coercive means or promise special treatment in order to influence
professional decisions of colleagues.
4. Shall withhold and safeguard information acquired about colleagues in the course
of employment, unless disclosure serves professional purposes.
5. Shall not refuse to participate in a professional inquiry when requested by an
appropriate professional association
6. Shall provide upon the request of the aggrieved party a written statement of
specific reasons for recommendations that lead to the denial of increments, significant changes in
employment, or termination of employment.
7. Shall not misrepresent the teacher's professional qualifications. j
8. Shall not knowingly distort evaluations of colleagues.
PRINCIPLE IV - COMMITMENT TO
PROFESSIONAL EMPLOYMENT PRACTICES
The educator regards the employment agreement as a pledge to be executed both in spirit
and in fact in a manner consistent with the highest ideals of professional service. He believes
that sound professional personnel relationships with governing boards are built upon personal
integrity, dignity, and mutual respect. The educator discourages the practice of the teacher's
profession by unqualified persons.
IN FULFILLING THE TEACHER'S OBLIGATION TO
PROFESSIONAL EMPLOYMENT PRACTICES, THE EDUCATOR
1. Shall apply for, accept, offer, or assign a position or responsibility on the basis of
professional preparation and legal qualifications.
2. Shall apply for a specific position only when it is known to be vacant, and shall
refrain from underbidding or commenting adversely about other candidates.
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2001-2002
Step SA MA MA+15 MA+30 MA+45 MA+60 PHD
1 $ 40,973 $ 45,886 $ 47,937 $ 49,986 $ 52,443 $ 54,898 $ 57,768
2 $ 42,612 $ 47,935 $ 49,984 $ 52,034 $ 54,492 $ 56,949 $ 59,814
3 $ 44,657 $ 49,986 $ 52,034 $ 54,081 $ 56,540 $ 58,997 $ 61,864
4 $ 47,935 $ 53,262 $ 55,514 $ 57,768 $ 60,227 $ 62,684 $ 65,557
5 $ 50,394 $ 56, 131 $ 58,385 $ 60,637 $ 63,097 $ 65,557 $ 68,420
6 $ 52,444 $ 58,585 $ 60,840 $ 63,096 $ 65,555 $ 68,014 $ 70,881
7 $ 54,493 $ 61,046 $ 63,301 $ 65,557 . $ 68,014 $ 70,469 $ 73,337
. 8 $ 56, 131 $ 63,505 $ 65,759 $ 68,014 $ 70,470 $ 72,928 $ 75,174
9 $ 57,768 $ 65,964 $ 68,217 $ 70,469 $ 72,927 $ 75,384 $ 78,258
10 $ 59,407 $ 68,420 $ 70,675 $ 72,928 $ 75,385 $ 77,842 $ 80,716
11 $ 61 ,046 $ 70,881 $ 73, 133 $ 75,384 $ 77,843 $ 80,302 $ 83, 168
12 $ 62,684 $ 73,337 $ 75,590 $ 77,842 $ 80,300 $ 82,757 $ 85,627
13 $ 64,324 $ 76,613 $ 78,868 $ 81,121 $ 83,580 $ 86,038 $ 88,908
14 $ 65,964 $ 79,073 $ 81 ,326 $ 83,578 $ 86,243 $ 88,908 $ 91 ,772
15 $ 67,600 $ 81,531 $ 83,785 $ 86,038 $ 88,905 $ 91 ,773 $ 94,642
Career Increment $ 2,458 $ 2,754 $ 2,877 $ 2,999 $ 3,147 $ 3,294 $ 3,466
~~-
BRIARCLIFF MANOR TEACHER
SALARY SCHEDULE
July 2001
2002-2003
Step BA MA MA+15 MA+30 MA+45 MA+60 PHD
1 $ 42,407 $ 47,492 $ 49,615 $ 51,736 $ 54,278 $ 56,819 $ 59,790
2 $ 44,104 $ 49,613 $ 51,734 $ 53,855 $ 56,399 $ 58,942 $ 61,907
3 $ 46,220 $ 51,736 $ 53,855 $ 55,974 $ 58,519 $ 61,062 $ 64,030
4 $ 49,613 $ 55,126 $ 57,457 $ 59,790 $ 62,335 $ 64,878 $ 67,851
5 $ 52,158 $ 58,095 $ 60,428 $ 62,759 $ 65,306 $ 67,851 $ 70,814
6 $ 54,279 $" 60,636 $ 62,969 $ 65,304 $ 67,850 $ 70,394 $ 73,362
7 $ 56,401 $ 63, 182 $ 65,516 $ 67,851 $ 70,394 $ 72,936 $ 75,904
8 $ 58,095 $ 65,728 $ 68,060 $ 70,394 $ 72,937 $ 75,480 $ 77,805
9 $ 59,790 $ 68,273 $ 70,605 $ 72,936 $ 75,479 $ 78,022 $ 80,997
10 $ 61 ,486 $ 70,814 $ 73,148 $ 75,480 $ 78,023 $ 80,567 $ 83,541
11 $ 63, 182 $ 73,362 $ 75,693 $ 78,022 $ 80,568 $ 83, 112 $ 86,079
12 $ 64,878 $ 75,904 $ 78,236 $ 80,567 $ 83, 110 $ 85,653 $ 88,624
13 $ 66,575 $ 79,294 $ 81 ,628 $ 83,961 $ 86,505 $ 89,050 $ 92,019
14 $ 68,273 $ 81 ,841 $ 84, 172 $ 86,503 $ 89,261 $ 92,019 $ 94,984
15 $ 69,966 $ 84,385 $ 86,718 $ 89,050 $ 92,017 $ 94,985 $ 97,955
Career Increment $ 2,544 $ 2,850 $ 2,977 $ 3, 104 $ 3,257 $ 3,409 $ 3,587
BRIARCLIFF MANOR TEACHER
SALARY SCHEDULE
July 2001
~
... ...~
2003-2004
Step BA MA MA+15 MA+30 MA+45 MA+60 PHD
1 $ 43,891 $ 49, 155 $ 51,351 $ 53,547 $ 56,178 $ 58,808 $ 61,883
2 $ 45,647 $ 51 ,349 $ 53,544 $ 55,740 $ 58,373 $ 61,005 $ 64,074
3 $ 47,837 $ 53,547 $ 55,740 $ 57,933 $ 60,567 $ 63, 199 $ 66,271
4 $ 51 ,349 $ 57,055 $ 59,468 $ 61 ,883 $ 64,516 $ 67,149 $ 70,226
5 $ 53,984 $ 60, 129 $ 62,543 $ 64,956 $ 67,591 $ 70,226 $ 73,293
6 $ 56,179 $ 62,758 $ 65, 173 $ 67,590 $ 70,225 $ 72,858 $ 75,930
7 $ 58,375 $ 65,393 $ 67,809 $ 70,226 $ 72,858 $ 75,488 $ 78,561
8 $ 60, 129 $ 68,028 $ 70,443 $ 72,858 $ 75,489 $ 78,122 $ 80,529
9 $ 61,883 $ 70,663 $ 73,076 $ 75,488 $ 78, 121 $ 80,753 $ 83,832
10 $ 63,638 $ 73,293 $ 75,708 $ 78, 122 $ 80,754 $ 83,387 $ 86,465
11 $ 65,393 $ 75,930 $ 78,342 $ 80,753 $ 83,388 $ 86,021 $ 89,092
12 $ 67,149 $ 78,561 $ 80,974 $ 83,387 $ 86,019 $ 88,651 $ 91 ,726
13 $ 68,905 $ 82,069 $ 84,485 $ 86,899 $ 89,533 $ 92, 166 $ 95,240
14 $ 70,663 $ 84,705 $ 87,118 $ 89,531 $ 92,385 $ 95,240 $ 98,308
15 $ 72,415 $ 87,338 $ 89,753 $ 92, 166 $ 95,238 $ 98,309 $ 101,383
Career Increment $ 2,633 $ 2,950 $ 3,081 $ 3,213 $ 3,371 $ 3,528 $ 3,713
BRIARCLIFF MANOR TEACHER
SALARY SCHEDULE
July 2001
2004-2005
Step BA MA MA+15 MA+30 MA+45 MA+60 PHD
1 $ 45,647 $ 51,121 $ 53,405 $ 55,689 $ 58,425 $ 61,160 $ 64,358
2 $ 47,473 $ 53,403 $ 55,686 $ 57,970 $ 60,708 $ 63,445 $ 66,637
3 $ 49,751 $ 55,689 $ 57,970 $ 60,251 $ 62,989 $ 65,727 $ 68,921
4 $ 53,403 $ 59,337 $ 61 ,847 $ 64,358 $ 67,097 $ 69,835 $ 73,035
5 $ 56,143 $ 62,534 $ 65,045 $ 67,554 $ 70,295 $ 73,035 $ 76,225
6 $ 58,426 $ 65,268 $ 67,780 $ 70,294 $ 73,034 $ 75,772 $ 78,967
7 $ 60,710 $ 68,009 $ 70,521 $ 73,035 . $ 75,772 $ 78,508 $ 81,703
8 $ 62,534 $ 70,749 $ 73,260 $ 75,772 $ 78,509 $ 81,247 $ 83,750
9 $ 64,358 $ 73,489 $ 75,999 $ 78,508 $ 81,246 $ 83,983 $ 87, 186
10 $ 66, 184 $ 76,225 $ 78,737 $ 81,247 $ 83,984 $ 86,722 $ 89,923
11 $ 68,009 $ 78,967 $ 81,476 $ 83,983 $ 86,723 $ 89,462 $ 92,655
12 $ 69,835 $ 81,703 $ 84,213 $ 86,722 $ 89,460 $ 92,197 $ 95,395
13 $ 71,661 $ 85,352 $ 87,864 $ 90,375 $ 93,114 $ 95,853 $ 99,050
14 $ 73,489 $ 88,093 $ 90,603 $ 93, 112 $ 96,081 $ 99,050 $ 102,240
15 $ 75,311 $ 90,832 $ 93,343 $ 95,853 $ 99,047 $ 102,242 $ 105,438
Career Increment $ 2,739 $ 3,068 $ 3,205 $ 3,342 $ 3,506 $ 3,669 $ 3,861
BRIARCLIFF MANOR TEACHER
SALARY SCHEDULE
July 2001
~
Curriculum: Associates, Leaders, Coordinators;
Team Leaders, and Athletic Director
Curriculum Associates
Curriculum Leaders
Distance learning Coordinator
Health Coordinator
Physical Education Coordinator
Technology Coordinator
Professional Development (Mentoring) Coordinator
Tea m Leaders
Athletic Director
Guidance Coordinator
High School Special Education Coordinator
2001-02
New Incumbent
$3,971 $4,567
$1,000 $1,150
$3,971 $4,567
$2,671 $3,072
$3,971 $4,567
$3,971 $4,567
$3,971 $4,567
$3,971 $4,567
$7,618 $8,765
$3,971 $4,567
xxxxxxxx xxxxxxxx
2002-03
New Incumbent
$4,110 $4,727
$1,035 $1,190
$4,110 $4,727
$2,764 $3,180
$4,110 $4,727
$4,110 $4,727
$4,110 $4,727
$4,110 $4,727
$7,885 $9,072
$4,110 $4,727
$4,110 $4,727
2003-04
New Incumbent
$4,254 $4,892
$1,071 $1,232
$4,254 $4,892
$2,861 $3,291
$4,254 $4,892
$4,254 $4,892
$4,254 $4,892
$4,254 $4,892
$8,161 $9,390
$4,254 $4,892
$4,254 $4,892
2004-05
New Incumbent
$4,424 $5,088
$1,114 $1,281
$4,424 $5,088
$2,975 $3,423
$4,424 $5,088
$4,424 $5,088
$4,424 $5,088
$4,424 $5,088
$8,487 $9,766
$4,424 $5,088
$4,424 $5,088
2001-2002
NfW Incumbent
$2.420 $2.783
$1.458 $1.677
$1.458 $1.677
$1.658 $1.907
$1.373 $1.579
$1.273 $1.464
$1.273 $1.464
$1.273 $1.464
$1.273 $1.464
$1.658 $1.907
$1.473 $1.694
$1,823 $2,096
$1,823 $2,096
$1.823 $2,096
$1,473 $1,694
$1.410 $1,622
$1,563 $1,797
$1,273 $1,464
$2,024 $2,328
$1,273 $1,464
$1.884 $2,167
$1,273 $1.464
$1,790 $2,059
$1,475 $1,696
$1.755 $2,018
$2,505 $2,881
$1,507 $1,733
$1.437 $1.653
$1,431 $1,646
$1,273 $1,464
$1,606 $1,847
$1,431 $1,646
$1,299 $1,494
$4,877 $5,608
New New
$2,558 $2,942
$2.691 $3,095
$2,608 $2,999
$1.299 $1,494
$1.273 $1.464
$2,926 $3.365
$2,926 $3,365
$1.437 $1,653
$1,273 $1,464
$1,273 $1,464
New New
$1.735 $1.995
$1,990 $2,289
$3.489 $4.012
$1,437 $1.653
$1,299 $1,494
$1,273 $1,464
New New
$1,273 $1,464
$1.473 $1,694
$1,518 $1.746
$2,264 $2,604
$1,299 $1,494
$1,299 $1.494
$1,330 $1,530
$1,330 $1,530
$1,944 $2,236
$3,489 $4,012
$1,431 $1.646
$2,957 $3,401
i $2,559 $2.943
$2,559 $2.943
$2,449 $2,816
$1,299 $1,494
$1.688 $1.941
$2,449 $2.816
$2.866 $3,296
$2,459 $2,828
$1.431 $1,646
New New
$3,699 $4,254
New New
C 0 - Cur r i cui a r 2001-02
~\.
..
SQiQQL PosmON
Todd Central Treasurer
Todd Literary Magazine
Todd Math Team
Todd Odyssey of the Mind
Middle Art Oub
Middle AudioVisualTechClub(Theatre)
Middle Book Club
Middle Chess Club
Middle Dance Club
Middle DestJnatlon Imagination
Middle Drama Club
Middle Grade 6 Literary Magazine
Middle Grade 7 Literary Magazine
Middle Grade 8 Literary Magazine
Middle Jazz Band
Middle Math Counts
Middle Newspaper
Middle Singing Club
Middle Student Government
Middle Technology/Computer Club
Middle Yearbook
Middle Young Entrepreneurs
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
Academic Star Challenge
Advisor - Freshman Class
Advisor - Junior Class
Advisor
-
Senior Class
Advisor - Sophomore Class
African American Club
Amnesty International
Animal Rights
Art Club
Asian Club
ATAC
Auditorium Coordinator
Billiard Team Club
Briars & Ivy
Central Treasurer
Chamber Group
Chess Club
CliffNotes Advisor
Community Service
Community Service
Computer Club
Cooking Club Advisor
Dance Club
Dance Team
Debate
Drama Club
Drama - Fall Production
Ecology
French Oub
Future Educators of America
Habitat for Humanity
Interact Club Advisor
Literary Coffee House
Mathletes
MockTrial
Model U.N.
Multicultural Club
Musical - Accompanist
Musical. Choreographer
Musical. Musical Conductor
Musical. Director. Spring
National Honor Society
Newspaper
Set Design &Construction Club (All product
Set Painting
-
Fall Drama & Spring Musical
Show Choir (Singing Club)
Spanish Club
Spring Fling
Stage .Band
Student Council
Technology Club (All Drama Productions)
TriM Music Honor Society Advisor
Venturing Club
Yearbook
Young Feminists' Club
!INTRAMURALS -Grades 6-12 $811 $9331
2002.2003
~Incumbent
$2,505 $2,880
$1,509 $1,735
$1,509 $1,735
$1,716 $1,973
$1,421 $1,634
$1,318 $1,515
$1,318 $1,515
$1,318 $1.515
$1,318 $1,515
$1,716 $1,973
$1,525 $1,753
$1,887 $2.170
$1,887 $2,170
$1,887 $2,170
$1,525 $1,753
$1 ,459 $1.678
$1,618 $1,860
$1,318 $1,515
$2,095 $2,409
$1,318 $1,515
$1,950 $2,242
$1,318 $1,515
$1.853 $2,131
$1,527 $1,756
$1,816 $2,089
$2,593 $2,982
$1,560 $1,794
$1,487 $1,710
$1,481 $1,703
$1,318 $1,515
$1,662 $1,912
$1 ,481 $1,703
$1.344 $1,546
$5,047 $5,804
$1,318 $1,515
$2,648 $3,045
$2,785 $3,203
$2.699 $3,104
$1.344 $1.546
$1,318 $1,515
$3,028 $3,483
$3.028 $3,483
$1,487 $1,710
$1.318 $1.515
$1,318 $1,515
$1.318 $1,515
$1,796 $2,065
$2.060 $2,369
$3,611 $4,153
$1,487 $1,710
$1,344 $1,546
$1.318 $1.515
$1,318 $1,515
$1,318 $1,515
$1,525 $1,753
$1.571 $1,807
$2.343 $2,695
$1,344 $1,546
$1.344 $1 ,546
$1,377 $1.583
$1,377 $1.583
$2.012 $2.314
$3,611 $4,153
$1.481 $1.703
$3.060 $3.520
$2,649 $3.046
$2,649 $3.046
$2,535 $2.915
$1,344 $1,546
$1,747 $2,009
$2.535 $2,915
$2,966 $3,411
$2,545 $2,927
$1,481 $1,703
$1,318 $1,515
$3.828 $4,403
$1,318 $1,515
Co-Curricular
ID!QQ1 POSITION
Todd Central Treasurer
Todd literary Magazine
Todd Math Team
Todd Odyssey of the Mind
Middle Art Club
Middle Audio Visual Tech Club (Theatre)
Middle Book Club
Middle Chess Club
Middle Dance Club
Middle Destination Imagination
Middle Drama Club
Middle Grade 6 literary Magazine
Middle Grade 7 literary Magazine
Middle Grade 8 Literary Magazine
Middle Jazz Band
Middle Math Counts
Middle Newspaper
Middle Singing Club
Middle Student Government
Middle Technology/Computer Club
Middle Yearbook
Middle Young Entrepreneurs
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
Academic Star Challenge
Advisor. Freshman Class
Advisor. Junior Class
Advisor. Senior Class
Advisor. Sophomore Class
African American Club
Amnesty International
Animal Rights
Art Club
Asian Club
ATAC
Auditorium Coordinator
Billiard Team Club
Briars & Ivy
Central Treasurer
Chamber Group
Chess Club
CliffNotes Advisor
Community Service
Community Service
Computer Club
Cooking Club Advisor
Dance Club
Dance Team
Debate
Drama Club
Drama. Fall Production
Ecology
French Club
Future Educators of America
Habitat for Humanity
Interact Club Advisor
literary Coffee House
Mathletes
Mock Trial
Model U.N.
Multicultural Club
Musical. Accompanist
Musical. Choreographer
Musical. Musical Conductor
Musical. Director, Spring
National Honor Society
Newspaper
Set Design & Construction Club (All productl
Set Painting. Fall Drama & Spring Musical
Show Choir (Singing Club)
Spanish Club
Spring Fling
Stage Band
Student Council
Technology Club (All Drama Productions)
TriM Music Honor Society Advisor
Venturing Club
Yearbook
Young Feminists' Club
2002-03
IINTRAMURALS -Grades 6-12 $ 839 $ 965 I
Co-Curricular
"
s.O:iQQ.!. POSITION
Todd Central Treasurer
Todd Literary Magazine
Todd Math Team
Todd Odyssey of the Mind
Middle
Middle
Middle
Middle
Middle
Middle
Middle
Middle
Middle
Middle
Middle
Middle
Middle
Middle
Middle
Middle
Middle
Middle
Art Club
Audio Visual Tech Club (Theatre)
Book Club
Chess Club
Dance Club
Destination Imagination
Drama Club
Grade 6 Literary Magazine
Grade 7 Literary Magazine
Grade 8 literary Magazine
Jazz Band
Math Counts
Newspaper
Singing Club
Student Government
Technology/Computer Club
Yearbook
Young Entrepreneurs
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
Academic Star Challenge
Advisor. Freshman Class
Advisor. Junior Class
Advisor. Senior Class
Advisor. Sophomore Class
African American Club
Amnesty International
Animal Rights
Art Club
Asian Club
ATAC
Auditorium Coordinator
Billiard Team Club
Briars & Ivy
Central Treasurer
Chamber Group
Chess Club
CliffNotes Advisor
Community Service
Community Service
Computer Club
Cooking Club Advisor
Dance Club
Dance Team
Debate
Drama Club
Drama. Fall Production
Ecology
French Club
Future Educators of America
Habitat for Humanity
Interact Club Advisor
Literary Coffee House
Mathletes
Mock Trial
Model U.N.
Multicultural Club
Musical. Accompanist
Musical. Choreographer
Musical. Musical Conductor
Musical. Director, Spring
National Honor Society
Newspaper
Set Design & Construction Club (All productio
Set Painting. Fall Drama & Spring Musical
Show Choir (Singing Club)
Spanish Club
Spring Fling
Stage Band
Student Council
Technology Club (All Drama Productions)
TriM Music Honor Society Advisor
Venturing Club
Yearbook
Young Feminists' Club
IINTRAMURALS -Grades 6-12
-04
$2,592 $2,981
$1,562 $1,796
$1,562 $1,796
$1,776 $2,043
$1,471
$1,364
$1,364
$1,364
$1,364
$1,776
$1,578
$1.953
$1,953
$1,953
$1,578
$1,510
$1,674
$1 ,364
$2,168
$1,364
$2,018
$1,364
$1,917
$1,580
$1,880
$2,683
$1,614
$1,539
$1,533
$1 ,364
$1,720
$1,533
$1,392
$5,224
$1,364
$2,740
$2,883
$2,794
$1,392
$1,364
$3,134
$3,134
$1,539
$1,364
$1,364
$1,364
$1,859
$2,132
$3.738
$1.539
$1,392
$1.364
$1,364
$1,364
$1,578
$1,626
$2,425
$1.392
$1,392
$1,425
$1,425
$2,082
$3,738
$1,533
$3,168
$2,741
$2,741
$2,623
$1,392
$1,808
$2,623
$3,070
$2,634
$1,533
$1 ,364
$3,962
$1,364
$ 869
$1,691
$1.568
$1,568
$1,568
$1,568
$2,043
$1,815
$2,246
$2,246
$2,246
$1,815
$1,737
$1,925
$1,568
$2,493
$1 ,568
$2,321
$1,568
$2,205
$1,817
$2,162
$3,086
$1.856
$1. 770
$1,763
$1,568
$1.978
$1,763
$1,600
$6,007
$1,568
$3,151
$3,315
$3,213
$1,600
$1,568
$3,605
$3,605
$1,770
$1,568
$1,568
$1,568
$2,137
$2,451
$4,298
$1,770
$1,600
$1,568
$1,568
$1,568
$1,815
$1,870
$2,789
$1,600
$1,600
$1.638
$1,638
$2,395
$4,298
$1,763
$3,643
$3,152
$3.152
$3,017
$1.600
$2,079
$3.017
$3,531
$3,029
$1,763
$1,568
$4,557
$1,568
$ 1,000 I
2004.2005
New Incumbent
$2,696 $3, 100
$1,624 $1,868
$1,624 $1,868
$1,847 $2,124
$1,530 $1.759
$1,418 $1 ,631
$1,418 $1,631
$1,418 $1,631
$1,418 $1,631
$1,847 $2,124
$1,641 $1,887
$2,031 $2,336
$2,031 $2,336
$2,031 $2,336
$1,641 $1.887
$1,571 $1.806
$1,741 $2,002
$1,418 $1,631
$2,255 $2,593
$1,418 $1,631
$2,099 $2,414
$1,418 $1,631
$1,994 $2,293
$1,643 $1,890
$1,955 $2,248
$2,791 $3,209
$1,679 $1,931
$1,601 $1,841
$1,594 $1,833
$1,418 $1,631
$1,789 $2,058
$1,594 $1,833
$1 ,447 $1,664
$5,433 $6,248
$1,419 $1,631
$2,850 $3,277
$2,998 $3,448
$2,906 $3.341
$1,447 $1.664
$1,418 $1.631
$3,260 $3,749
$3,260 $3,749
$1,601 $1,841
$1,418 $1,631
$1,418 $1,631
$1,419 $1,631
$1,933 $2,223
$2,217 $2,550
$3.887 $4,470
$1,601 $1,841
$1 ,447 $1,664
$1,418 $1,631
$1,419 $1,631
$1.418 $1,631
$1 ,641 $1,887
$1,691 $1,945
$2,522 $2,901
$1 ,447 $1,664
$1 ,447 $1,664
$1 ,482 $1,704
$1,482 $1,704
$2,166 $2,491
$3.887 $4,470
$1,594 $1,833
$3,294 $3.788
$2,851 $3,279
$2,851 $3.279
$2.728 $3,138
$1,447 $1.664
$1,881 $2.163
$2,728 $3,138
$3,193 $3,672
$2,740 $3,150
$1,594 $1,833
$1,419 $1,631
$4,121 $4,739
$1,419 $1,631
Co-Curricular
SQiQQI. POSITION
Todd Central Treasurer
Todd Literary Magazine
Todd Math Team
Todd Odyssey of the Mind
Middle
Middle
Middle
Middle
Middle
Middle
Middle
Middle
Middle
Middle
Middle
Middle
Middle
Middle
Middle
Middle
Middle
Middle
Art Club
Audio VisualTech Club (Theatre)
Book Club
Chess Club
Dance Club
Destination Imagination
Drama Club
Grade 6 Literary Magazine
Grade 7 Literary Magazine
Grade 8 Literary Magazine
Jazz Band
Math Counts
Newspaper
Singing Club
Student Government
Technology/Computer Club
Yearbook
Young Entrepreneurs
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
High
Academic Star Challenge
Advisor. Freshman Class
Advisor. Junior Class
Advisor. Senior Class
Advisor. Sophomore Class
African American Club
Amnesty International
Animal Rights
Art Club
Asian Club
ATAC
Auditorium Coordinator
Billiard Team Club
Briars & Ivy
Central Treasurer
Chamber Group
Chess Club
CliffNotes Advisor
Community Service
Community Service
Computer Club
Cooking Club Advisor
Dance Club
Dance Team
Debate
Drama Club
Drama. Fall Production
Ecology
French Club
Future Educators of America
Habitat for Humanity
Interact Club Advisor
Literary Coffee House
Mathletes
Mock Trial
Model U.N.
Multicultural Club
Musical. Accompanist
Musical. Choreographer
Musical. Musical Conductor
Musical. Director, Spring
National Honor Society
Newspaper
Set Design & Construction Club (All producti
Set Painting. Fall Drama & Spring Musical
Show Choir (Singing Club)
Spanish Club
Spring Fling
Stage Band
Student Council
Technology Club (All Drama Productions)
TriM Music Honor Society Advisor
Venturing Club
Yearbook
Young Feminists' Club
IINTRAMURALS - Grades 6-12
2004-05
~
I
~
':,1
1j
~
~
$ 904 $ 1,040 I
J
Interscholastic C 0 A C H - S A L A R I E S 2001-2002
~~FOOTBALL Varsity (9-12) HEAD $5,985 $6,883 Timers - Football $70
FOOTBALL Varsity (9-12) 1st Asst. $4,440 $5,106 Timers - Basketball, Varsity $60
FOOTBALL Varsity (9-12) 2nd Asst. $4,440 $5,106 Timers - Basketball, JV $35
FOOTBALL Modified (7-9) HEAD $3,925 $4,514 Timers - Basketball, 9th Grade Boys $35
FOOTBALL Modified (7-9) 1st Asst. $3,503 $4,028 Timers - Basketball, Modified GIRLS $35
FOOTBALL Modified (7-9) 2nd Asst. $3,503 $4,028 Timers - Basketball, Modified BOYS $35
SOCCER - Boys Varsity (9-12) HEAD $4,694 $5,398
SOCCER - Boys Jr Varsity (8-10) HEAD $3,191 $3,670
SOCCER -Boys Modified (8) HEAD $2,373 $2,729 Chaperones - Home $70
,\ SOCCER-Boys Modified (7) HEAD $2,373 $2,729 Chaperones - Travel $85
CROSS COUNTRY - Coed Varsity (9-12) HEAD $3,970 $4,566
CROSS COUNTRY -Coed Modified (7&8) HEAD $2,373 $2,729
AELD HOCKEY - Girls Varsity (9-12) HEAD $4,878 $5,610
FIELD HOCKEY - Girls Varsity (9-12) 1st Asst. $3,452 $3,970
AELD HOCKEY - Girls Jr Varsity (8-10) HEAD $3,440 $3,956
FIELD HOCKEY -Girls Modified (8) HEAD $2,373 $2,729
FIELD HOCKEY - Girls Modified (7) HEAD $2,373 $2,729
VOLLEYBALL -Girls Varsity (9-12) HEAD $4,352 $5,005
VOLLEYBALL - Girls Jr Varsity (8-10) HEAD $2,990 $3,439
VOLLEYBALL -Girls Modified (7&8) HEAD $2,373 $2,729
CHEERLEADING - Fall Varsity (9-12) HEAD $2,673 $3,074
TENNIS -Girls Varsity (9-12) HEAD $3,386 $3,894
TENNIS -Girls Jr Varsity (8-10) HEAD $2,546 $2,928
BASKETBALL-Girls Varsity (9-12) HEAD $5,457 $6,276
BASKETBALL-Girls Jr Varsity (8-10) HEAD $3,840 $4,416
BASKETBALL-Girls Modified (8) HEAD $2,373 $2,729
BASKETBALL-Girls Modified (7) HEAD $2,373 $2,729
BASKETBALL-Boys Varsity (9-12) HEAD $5,457 $6,276
BASKETBALL-Boys Varsity (9-12) 1st Asst. $3,415 $3,927
BASKETBALl- Boys Jr Varsity (8-10) HEAD $3,840 $4,416
BASKETBALL-Boys Nlneth Grade HEAD $3,071 $3,532
BASKETBALL-Boys Modified(8) HEAD $2,373 $2,729
BASKETBALL-Boys Modified (7) HEAD $2,373 $2,729
TRACK, WINTER - Boys Varsity (9-12) HEAD $5,403 $6,213
TRACK, WINTER -Girls Varsity (9-12) HEAD $5,403 $6,213
TRACK, WINTER -Girls Varsity (9-12) 1st Asst. $3,424 $3,938
TRACK, WINTER -Coed (7-8) Modified (7&8) HEAD $2,373 $2,729
CHEERLEADING - Winter Varsity (9-12) HEAD $3,427 $3,941
CHEERLEADING - Winter Varsity (9-12) 1st Asst. $2,618 $3,011
BOWUNG - Varsity (9-12) HEAD $3,017 $3,470
SOCCER -Girls Varsity (9-12) HEAD $4,694 $5,398
SOCCER -Girls Varsity (9-12) 1st Asst. $3,415 $3,927
SOCCER - Girls Jr Varsity (8-10) HEAD $3,191 $3,670
SOCCER -Girls Modified (8) HEAD $2,373 $2,729
~SOCCER- Girls Modified (7) HEAD $2,373 $2,729
BASEBALL Varsity (9-12) HEAD $4,931 $5,671
~i BASEBALL Varsity (9-12) 1st Asst. $3,520 $4,048BASEBALL Jr Varsity (8-10) HEAD $3,433 $3,948
BASEBALL Jr Varsity (8-10) 1st Asst. $2,962 $3,406
,.
BASEBALL Modified # 1 (7&8) HEAD $2,373 $2,729
r
BASEBALL Modified #2 (7&8) HEAD $2,373 $2,729
BASEBALL Modified #3 (7&8) HEAD $2,373 $2,729
SOFTBALL Varsity (9-12) HEAD $4,931 $5,671
SOFTBALL Varsity (9-12) 1st Asst. $3,520 $4,048
SOFTBALL Jr Varsity (8-10) HEAD $3,433 $3,948
SOFTBALL Modified (7&8) HEAD $2,373 $2,729
TRACK, SPRING
-
Boys Varsity (9-12) HEAD $4,776 $5,492
TRACK, SPRING - Boys Varsity (9-12) 1st Asst. $3,488 $4,011
TRACK, SPRING -Girls Varsity (9-12) HEAD $4,776 $5,492
TRACK, SPRING - Coed (7-8) Modified (7&8) HEAD $2,373 $2,729
TENNIS - Boys Varsity (9-12) HEAD $3,386 $3,894
TENNIS - Boys Jr Varsity (8-10) HEAD $2,546 $2,928
GOLF - Varsity (9-12) Varsity (9-12) HEAD $3,520 $4,048
LACROSSE - Modified Modified (7&8) HEAD $2,373 $2,729
J
Interscholastic C 0 A C H -S A L A R I E S 2002-2003
"
~loo!m.beat
FOOTBALL Varsity (9-12) HEAD $6,194 $7,124 Timers -Football $72.00
FOOTBALL Varsity (9-12) 1st Asst. $4,595 $5,285 Timers - Basketball, Varsity $62.00
FOOTBALL Varsity (9-12) 2nd Asst. $4,595 $5,285 Timers - Basketball, JV $36.00
FOOTBALL Modified (7-9) HEAD $4,062 $4,672 Timers - ~asketball, 9th Grade Boys $36.00
FOOTBALL Modified (7-9) 1st Asst. $3,626 $4,169 Timers - Basketball, Modified GIRLS $36.00
FOOTBALL Modified (7-9) 2nd Asst. $3,626 $4,169 Timers - Basketball, Modified BOYS $36.00
SOCCER -Boys Varsity (9-12) HEAD $4,858 $5,587
SOCCER-Boys Jr Varsity (8-10) HEAD $3,303 $3,798
SOCCER-Boys Modified (8) HEAD $2,456 $2,824 Chaperones -Home $70.00
SOCCER-Boys Modified (7) HEAD $2,456 $2,824 Chaperones -Travel $85.00
CROSS COUNTRY - Coed Varsity (9-12) HEAD $4,109 $4,725
CROSS COUNTRY - Coed Modified (7&8) HEAD $2,456 $2,824
FIELD HOCKEY -Girls Varsity (9-12) HEAD $5,049 $5,806
FIELD HOCKEY - Girls Varsity (9-12) 1st Asst. $3,573 $4,109
FIELD HOCKEY - Girls Jr Varsity (8-10) HEAD $3,560 $4,094
FIELD HOCKEY - Girls Modified (8) HEAD $2,456 $2,824
FIELD HOCKEY - Girls Modified (7) HEAD $2,456 $2,824
VOLLEYBALL - Girls Varsity (9-12) HEAD $4,504 $5,180
VOLLEYBALL - Girls Jr Varsity (8-10) HEAD $3,095 $3,559
VOLLEYBALL - Girls Modified (7&8) HEAD $2,456 $2,824
CHEERLEADING - Fall Varsity (9-12) HEAD $2,767 $3,182
TENNIS-Girls Varsity (9-12) HEAD $3,505 $4,030
TENNIS -Girls Jr Varsity (8-10) HEAD $2,635 $3,030
BASKETBALL-Girls Varsity (9-12) HEAD $5,648 $6,495
BASKETBALL-Girls Jr Varsity (8-10) HEAD $3,974 $4,571
BASKETBALL-Girls Modified (8) HEAD $2,456 $2,824
BASKETBALL-Girls Modified (7) HEAD $2,456 $2,824
BASKETBALL-Boys Varsity (9-12) HEAD $5,648 $6,495
BASKETBALL-Boys Varsity (9-12) 1st Asst. $3,535 $4,065 '1
BASKETBALL-Boys Jr Varsity (8-10) HEAD $3,974 $4,571
BASKETBALL-Boys Nineth Grade HEAD $3,178 $3,655
BASKETBALL-Boys Modified (8) HEAD $2,456 $2,824
BASKETBALL-Boys Modified (7) HEAD $2,456 $2,824
TRACK, WINTER - Boys Varsity (9-12) HEAD $5,592 $6,431
TRACK, WINTER - Girls Varsity (9-12) HEAD $5,592 $6,431
TRACK, WINTER - Girls Varsity (9-12) 1st Asst. $3,544 $4,075
TRACK, WINTER - Coed (7-8) Modified (7&8) HEAD $2,456 $2,824
CHEERLEADING - Winter Varsity (9-12) HEAD $3,547 $4,079
-1CHEERLEADING - Winter Varsity (9-12) 1st Asst. $2,710 $3,116
BOWUNG - Varsity (9-12) HEAD $3,123 $3,591
SOCCER -Girls Varsity (9-12) HEAD $4,858 $5,587
SOCCER -Girls Varsity (9-12) 1st Asst. $3,535 $4,065
SOCCER - Girls Jr Varsity (8-10) HEAD $3,303 $3,798
SOCCER -Girls Modified (8) HEAD $2,456 $2,824
~SOCCER - Girls Modified (7) HEAD $2,456 $2,824
BASEBALL Varsity (9-12) HEAD $5,104 $5,869
BASEBALL Varsity (9-12) 1st Asst. $3,643 $4,190
1;'\1
~BASEBALL Jr Varsity (8-10) HEAD $3,553 $4,086
BASEBALL Jr Varsity (8-10) 1st Asst. $3,066 $3,526
BASEBALL Modified # 1 (7&8) HEAD $2,456 $2,824
.~
I
BASEBALL Modified #2 (7&8) HEAD $2,456 $2,824
.~
BASEBALL Modified #3 (7&8) HEAD $2,456 $2,824
SOFTBALL Varsity (9-12) HEAD $5,104 $5,869
SOFTBALL Varsity (9-12) 1st Asst. $3,643 $4,190
SOFTBALL Jr Varsity (8-10) HEAD $3,553 $4,086
SOFTBALL Modified (7&8) HEAD $2,456 $2,824
TRACK, SPRING - Boys Varsity (9-12) HEAD $4,943 $5,685
TRACK, SPRING - Boys Varsity (9-12) 1st Asst. $3,610 $4,152
TRACK, SPRING - Girls Varsity (9-12) HEAD $4,943 $5,685
TRACK, SPRING - Coed (7-8) Modified (7&8) HEAD $2,456 $2,824
TENNIS - Boys Varsity (9-12) HEAD $3,505 $4,030
TENNIS - Boys Jr Varsity (8-10) HEAD $2,635 $3,030
GOLF - Varsity (9-12) Varsity (9-12) HEAD $3,643 $4,190
LACROSSE - Modified Modified (7&8) HEAD $2,456 $2,824
~InterscholasticC 0 A C H -' S A L A R I E S
~I FOOTBALL Varsity (9-12) HEAD
(
FOOl13ALL Varsity (9-12) 1st Asst.,
,
FOOl13ALL Varsity (9-12) 2nd Asst.
FOOl13ALL Modified (7-9) HEAD
FOOl13ALL Modified (7-9) 1st Asst.
~FOOl13ALL Modified (7-9) 2nd Asst.
I' SOCCER - Boys Varsity (9-12) HEAD
SOCCER - Boys Jr Varsity (8-10) HEAD
SOCCER - Boys Modified (8) HEAD
SOCCER -Boys Modified (7) HEAD
CROSS COUNTRY - Coed Varsity (9-12) HEAD
CROSS COUNTRY - Coed Modified (7&8) HEAD
FIELD HOCKEY -Girls Varsity (9-12) HEAD
FIELD HOCKEY - Girls Varsity (9-12) 1st Asst.
FIELD HOCKEY - Girls Jr Varsity (8-10) HEAD
FIELD HOCKEY - Girls Modified (8) HEAD
FIELD HOCKEY -Girls Modified (7) HEAD
VOLLEYBALL -Girls Varsity (9-12) HEAD
VOLLEYBALL- Girls Jr Varsity (8-10) HEAD
VOLLEYBALL - Girls Modified (7&8) HEAD
CHEERLEADING - Fall Varsity (9-12) HEAD
TENNIS - Girls Varsity (9-12) HEAD
TENNIS - Girls Jr Varsity (8-10) HEAD
BASKETBALL-Girls Varsity (9-12) HEAD
BASKETBALL-Girls Jr Varsity (8-10) HEAD
BASKEl13ALL- Girls Modified (8) HEAD
BASKEl13ALL -Girls Modified (7) HEAD
BASKEl13ALL - Boys Varsity (9-12) HEAD
~BASKETBALL-Boys Varsity (9-12) 1st Asst.
I BASKETBALL-Boys Jr Varsity (8-10) HEAD
\ BASKETBALL-Boys Nineth Grade HEAD
BASKETBALL-Boys Modified (8) HEAD
BASKETBALL-Boys Modified(7) HEAD
TRACK, WINTER - Boys Varsity (9-12) HEAD
TRACK, WINTER - Girls Varsity (9-12) HEAD
TRACK, WINTER - Girls Varsity (9-12) 1st Asst.
TRACK, WINTER -Coed (7-8) Modified (7&8) HEAD
CHEERLEADING - Winter Varsity (9-12) HEAD
CHEERLEADING - Winter Varsity (9-12) 1st Asst.
BOWUNG - Varsity (9-12) HEAD
SOCCER - Girls Varsity (9-12) HEAD
SOCCER - Girls Varsity (9-12) 1st Asst.
SOCCER - Girls Jr Varsity (8-10) HEAD
SOCCER - Girls Modified (8) HEAD
SOCCER -Girls Modified (7) HEAD
BASEBALL Varsity (9-12) HEAD
BASEBALL Varsity (9-12) 1st Asst.
BASEBALL Jr Varsity (8-10) HEAD
BASEBALL Jr Varsity (8-10) 1st Asst.
BASEBALL Modified # 1 (7&8) HEAD
BASEBALL Modified #2 (7&8) HEAD
BASEBALL Modified #3 (7&8) HEAD
SOFrBALL Varsity (9-12) HEAD
SOFrBALL Varsity (9-12) 1st Asst.
SOFTBALL Jr Varsity (8-10) HEAD
SOFTBALL Modified (7&8) HEAD
TRACK, SPRING -Boys Varsity (9-12) HEAD
TRACK, SPRING - Boys Varsity (9-12) 1st Asst.
TRACK, SPRING - Girls Varsity (9-12) HEAD
TRACK, SPRING -Coed (7-8) Modified (7&8) HEAD
I TENNIS -Boys Varsity (9-12) HEAD
TENNIS - Boys Jr Varsity (8-10) HEAD
GOLF - Varsity (9-12) Varsity (9-12) HEAD
LACROSSE - Modified Modified (7&8) HEAD
2003-2004
~~$6,411 $7,373
$4,756 $5,470
$4,756 $5,470
$4,205 $4,835
$3,753 $4,315
$3,753 $4,315
$5,028 $5,783
$3,418 $3,931
$2,542 $2,923
$2,542 $2,923
$4,253 $4,891
$2,542 $2,923
$5,225 $6,009
$3,698 $4,253
$3,685 $4,238
$2,542 $2,923
$2,542 $2,923
$4,662 $5,361
$3,203 $3,683
$2,542 $2,923
$2,863 $3,293
$3,627 $4,171
$2,727 $3,136
$5,846 $6,723
$4,114 $4,731
$2,542 $2,923
$2,542 $2,923
$5,846 $6,723
$3,658 $4,207
$4,114 $4,731
$3,290 $3,783
$2,542 $2,923
$2,542 $2,923
$5,788 $6,656
$5,788 $6,656
$3,668 $4,218
$2,542 $2,923
$3,671 $4,222
$2,804 $3,225
$3,232 $3,717
$5,028 $5,783
$3,658 $4,207
$3,418 $3,931
$2,542 $2,923
$2,542 $2,923
$5,282 $6,075
$3,771 $4,336
$3,678 $4,229
$3,173 $3,649
$2,542 $2,923
$2,542 $2,923
$2,542 $2,923
$5,282 $6,075
$3,771 $4,336
$3,678 $4,229
$2,542 $2,923
$5,116 $5,884
$3,736 $4,297
$5,116 $5,884
$2,542 $2,923
$3,627 $4,171
$2,727 $3,136
$3,771 $4,336
$2,542 $2,923
Timers - Football
Timers - Basketball, Varsity
Timers - Basketball, JV
Timers - Basketball, 9th Grade Boys
Timers - Basketball, Modified GIRLS
Timers - Basketball, Modified BOYS
$75
$64
$37
$37
$37
$37
Chaperones - Home $70
Chaperones - Travel $85
Interscholastic C 0 A C H - 5 A L A R I E S 2004-2005
~~FOOTBALL Varsity (9-12) HEAD $6,668 $7,668 Timers - Football $78
FOOTBALL Varsity (9-12) 1st Asst. $4,946 $5,688 Timers - Basketball, Varsity $67
FOOTBALL Varsity (9-12) 2nd Asst. $4,946 $5,688 Timers. Basketball, JV $39
FOOTBALL Modified (7-9) HEAD $4,373 $5,029 Timers. Basketball, 9th Grade Boys $39
FOOTBALL Modified (7-9) 1st Asst. $3,903 $4,488 Timers - Basketball, Modified GIRLS $39
FOOTBALL Modified (7-9) 2nd Asst. $3,903 $4,488 Timers - Basketball, Modified BOYS $39
SOCCER-Boys Varsity (9-12) HEAD $5,229 $6,014
SOCCER -Boys Jr Varsity (8-10) HEAD $3,555 $4,088
SOCCER -Boys Modified (8) HEAD $2,644 $3,040 Chaperones. Home $70
SOCCER - Boys Modified (7) HEAD $2,644 $3,040 Chaperones - Travel $85
CROSS COUNTRY -Coed Varsity (9-12) HEAD $4,423 $5,086
CROSS COUNTRY - Coed Modified (7&8) HEAD $2,644 $3,040
FIELD HOCKEY -Girls Varsity (9-12) HEAD $5,434 $6,250
FIELD HOCKEY - Girls Varsity (9-12) 1st Asst. $3,846 $4,423
FIELD HOCKEY -Girls Jr Varsity (8-10) HEAD $3,832 $4,407
FIELD HOCKEY - Girls Modified (8) HEAD $2,644 $3,040
FIELD HOCKEY - Girls Modified (7) HEAD $2,644 $3,040
VOLLEYBALL - Girls Varsity (9-12) HEAD $4,848 $5,576
VOLLEYBALL - Girls Jr Varsity (8-10) HEAD $3,331 $3,831
VOLLEYBALL -Girls Modified (7&8) HEAD $2,644 $3,040
CHEERLEADING - Fall Varsity (9-12) HEAD $2,978 $3,425
TENNIS -Girls Varsity (9-12) HEAD $3,772 $4,338
TENNIS-Girls Jr Varsity (8-10) HEAD $2,836 $3,262
BASKETBALL-Girls Varsity (9-12) HEAD $6,080 $6,991
BASKETBALL-Girls Jr Varsity (8-10) HEAD $4,278 $4,920
BASKETBALL-Girls Modified (8) HEAD $2,644 $3,040
BASKETBALL-Girls Modified (7) HEAD $2,644 $3,040
BASKETBALL-Boys Varsity (9-12) HEAD $6,080 $6,991
BASKETBALL-Boys Varsity (9-12) 1st Asst. $3,805 $4,375
BASKETBALL-Boys Jr Varsity (8-10) HEAD $4,278 $4,920
BASKETBALL-Boys Nineth Grade HEAD $3,421 $3,935
BASKETBALL-Boys Modified (8) HEAD $2,644 $3,040
BASKETBALL-Boys Modified (7) HEAD $2,644 $3,040
TRACK, WINTER -Boys Varsity (9-12) HEAD $6,019 $6,922
~TRACK, WINTER
-
Girls Varsity (9-12) HEAD $6,019 $6,922
TRACK, WINTER -Girls Varsity (9-12) 1st Asst. $3,815 $4,387
1
TRACK, WINTER - Coed (7-8) Modified (7&8) HEAD $2,644 $3,040
CHEERLEADING - Winter Varsity (9-12) HEAD $3,818 $4,391
CHEERLEADING - Winter Varsity (9-12) 1st Asst. $2,917 $3,354 i
BOWUNG - Varsity (9-12) HEAD $3,361 $3,865
SOCCER -Girls Varsity (9-12) HEAD $5,229 $6,014
SOCCER -Girls Varsity (9-12) 1st Asst. $3,805 $4,375
SOCCER -Girls Jr Varsity (8-10) HEAD $3,555 $4,088
SOCCER -Girls Modified (8) HEAD $2,644 $3,040
J
SOCCER -Girls Modified (7) HEAD $2,644 $3,040
BASEBALL Varsity (9-12) HEAD $5,493 $6,318
BASEBALL Varsity (9-12) 1st Asst. $3,922 $4,510
BASEBALL Jr Varsity (8-10) HEAD $3,825 $4,398
BASEBALL Jr Varsity (8-10) 1st Asst. $3,300 $3,795
BASEBALL Modified # 1 (7&8) HEAD $2,644 $3,040
BASEBALL Modified #2 (7&8) HEAD $2,644 $3,040
BASEBALL Modified #3 (7&8) HEAD $2,644 $3,040
SOFTBALL Varsity (9-12) HEAD $5,493 $6,318
SOFTBALL Varsity (9-12) 1st Asst. $3,922 $4,510
SOFTBALL Jr Varsity (8-10) HEAD $3,825 $4,398
SOFTBALL Modified (7&8) HEAD $2,644 $3,040
TRACK, SPRING - Boys Varsity (9-12) HEAD $5,321 $6,119
TRACK, SPRING - Boys Varsity (9-12) 1st Asst. $3,886 $4,469
TRACK, SPRING - Girls Varsity (9-12) HEAD $5,321 $6,119
TRACK, SPRING - Coed (7-8) Modified (7&8) HEAD $2,644 $3,040
TENNIS - Boys Varsity (9-12) HEAD $3,772 $4,338
~TENNIS - Boys Jr Varsity (8-10) HEAD $2,836 $3,262
GOLF - Varsity (9-12) Varsity (9-12) HEAD $3,922 $4,510
~LACROSSE
- Modified Modified (7&8) HEAD $2,644 $3,040
